FDP Form 5 - Annual GAD Accomplishment Report

(PCW-DILG-DBM-NEDA JMC No. 2016-01 dated January 12, 2016, Annex E)

REGION:
PROVINCE:
CITY/MUNICIPALITY:

VI
GUIMARAS

CALENDAR YEAR:

2025

ANNUAL GENDER AND DEVELOPMENT (GAD) ACCOMPLISHMENT REPORT

Total LGU Budget:
Total GAD Expenditure:

1,125,494,431.00
193,102,160.00

Gender Issues/GAD Mandates (1) GAD Objectives Relevant | GAD Activity (4) | Performance Indicator |Actual Results Approved GAD Actual GAD Cost/
2) LGU PPA and Target Budget Expenditure
©) ®)
CLIENT-FOCUSED
GAD Program Implementtaion/ Manage and GAD Institutionalize 1 GAD Program 1 GAD Program Implemented 1,302,442.00 1,165,969.54
Gender Mainstreaming in Planning, |improve Gender and |Program GAD maintreaming [implemented

Budgeting, Implementation,
Monitoring and Evaluation

Development
Implemention/
Mainstreaming
efforts of the
Province

Formulate a
harmonized annual
GAD plan and
budget

Prepare GAD
accomplishment
report

efforts of the PGG

GFPS
Operationalization

at least 6 targetted
GFPS- Execom & TWG
meeting and conferences

8 GFPS- Execom & TWG
meeting and conferences
conducted

conducted
GFPS 1 GFPS 1 GFPS supported/assisted
strengthening supported/assisted
Activity
Formulation of 1 Provincial Annual GAD |1 Provincial Annual GAD Plan
GAD Plan and Plan 2025 prepared for |2025 prepared for review &
Budget review & endorsement  |endorsement dated August 14,

2024 and GPB 2026 endorsed
June 5, 2025

5 Municipal annual GAD
Plan & Budget reviewed
in partnership with PPDO

2 Municipal annual GAD Plan
& Budget reviewed in
partnership with PPDO

Preparation of
GAD AR

1 GAD AR prepared and
submitted

1 GAD AR 2024 prepared and
submitted on February 28,
2025




GAD Program Implementtaion/

Gender Mainstreaming in Planning,

Budgeting, Implementation,
Monitoring and Evaluation

To Increase
awareness on
Gender and
Development

Capacity
Development

GAD Related
Training/
Workshop
Conducted /
attended

1 training and seminar
conducted with the
participation of female
and male provincial
employees

5 trainings, seminars,and
orientations conducted with the
participation of female and
male provincial employees

at least 1 applicable/
related trainings
attended by GFPS
members (invited as
participants)

6 applicable/related trainings
attended by GFPS members
thru Ugsad
Network,DILG,PCW and other
agencies

GAD
Awareness
Campaign

GAD Services and
Advocacy and IEC
conducted

4 advocacies conducted/
participated with
advocacy materials/ t-
shirts
fliers/streamers/IEC
materials printed
provided to 100% female
and male clients

6 advocacies
conducted/participated with
advocacy materials/t-shirts
fliers/streamers/IEC materials
printed provided to 100%
female and male clients

1 GAD Orientation on
SOGIE/ GEDSI
conducted to selected
PGG female and male
employees

1 GAD Orientation conducted
to selected PGG employees
(Female- 16; Male- 4)

5 Municipalites provided
with info materials

5 Municipalities provided with
info materials

Updating and
Posting of
Knowledge
Management
System

1 GAD facebook page
updated and sustained

1 Provincial GAD facebook
page updated and sustained
with GAD related information
and updates

1 GAD data base
updated / maintained

at least 1 session on
knowldege management
sharing on GAD hosted/
attended

1 GAD data base (Women and
Men of Guimaras) thru the
Provincial Statistics Committee

3 sessions on knowledge
management sharing on GAD
hosted




Limited resources of male and
female individuals in accessing
health services

To provide
financial aid to
individuals/families
in crisis situation

Aid to
Individual in
Crisis
Situation

Provision of
financial
assistance for:

1. Hospitalization
Aid/Diagnostic
Procedure

2. Medicines
and other
maintenance
drugs aid

3. Burial Aid

4. Transportation
Aid

5. Aid to victims
of Natural and
Human Induced
Hazard

6. Food Aid

7. Assistive
Devices

8. Chemotherapy
and Dialysis

100% men and
women in
crisis/provided

financial assistance

100% (8,906/8,906) men
and women in
crisis/provided financial
assistance (M- 4,065 F-4)

1400 (M--541,F-859)

6,578 (M-2,984 F-3,594)

826 (M-497,F-329)

5 (M-2, F-3)

16 (M-5, F-11)

25(M-9,F-16)

12(M-2,F-10)

44 (M-25, F-19)

15,500,000.00

15,500,000.00




Lack of skills development among|Equal Women 1. Capacity 120 women 175 women from 5 630,000.00 626,630.00
men, women and other sectors  |Opportunities of  [Welfare and|Development participated/attended |[municipalities attended the
employment to Developme [activities (team |capacity development |Roll-out session
both women and |nt Program |building, forum, |acttivities
men and Support|meetings of
to the women's group
Operation  [2. Skills training |20 women graduated |46 women graduated in
of Guimaras|for women in skills training skills training
\(/:Vhoigilland 3. .Monitpr.ing of |5 gra}duates . 7 gra<_juates mqnitored, 2
Center skills training monitored, 2 satellite [satellite production center
graduates, production center provided with technical
Satellite provided with assistance
Production technical assistance
Center
functionality,
Program
Implementation
Review and
Technical
assistance
Increasing number of victim To reduce cases [Women 4.Referral 100% victim of 100% (127/127) (F- 102 M- 200,000.00 187,119.50
survivors involving women and of VAWC Welfare and|services to victim |survivors referred 25) victim of survivors
Children in the Province of Developme |of survivors availed services referred availed services
Guimaras nt Program |(Temporary
and Support|shelter and

to the
Operation
of Guimaras
Women and
Children
Center

food/counselling/
psychosocial
activities/referrals
/medical
/educational/liveli
hood skills
training




5. Assessment in
the Functionality
of Violence
Against Women
and
Children(VAWC)
Desk and LCAT-
VAWC at the
Provincial and

6 LCAT-VAWC
Functional

6 LCAT-VAWC Functional
1 Province is Highly
Functional

5 Municipalities are Highly
Functional

6. Conduct of
Capacity
Enhancement
Training to Duty
Bearers

5 batches of VAWC
Desk Officers training
conducted for 194
VAWC Desk Officers

1 batch Trainers Training on
CIAGYV to duty bearers with
25 participants

3. Increasing /reported number of
children and youth with behavioural
problem, Children at Risk (CAR) and
Children in Conflict with the Law
(CicL)

which affects most in the family
related matters and additional burden
to their female family members

CICL

Male Female Total
2022 48 7 55
2023 58 3 61
2024 47 1 48
2025 65 5 70
CAR
2022 98 10 108
2023 134 1 135
2024 59 16 75
2025 99 10 109

To reduce number
of problem
children and youth
and mothers

Support to
the
Implementa
tion of
RA9344
(Juvenile
Justice
Welfare
Act) and
other
Protection
Laws

1.Interventions/S

100% of referred girl

100% (1/1) of referred girl

ervices/Therapeu|and boy CAR and and boy CAR and CICL

tic activities to CICL provided provided interventions/

children interventions/ diversions/ services
diversions/ services

2. Conduct 1 forum/activities 2 forums conducted to 65

forum/activities to|conducted participated|parents (M-36, F-29) of

encourage by 100% parents of |CAR and CICL

participation of |CICL and CAR

parents (referred cases)

3. Conduct of 2 case conferences 2 case conferences

case conducted to parents [conducted to 20 (F-11 M-

conferences/dial |and duty bearers 9) parents and duty bearers

ogue to

parents/duty

bearers

4. Provision of  |100% CICL/CAR 100% (3/3) CICL/CAR

financial referred availed provided educational

assistance for medical, educational |assistance

medical and needs 20 CICL provided financial

educational assistance in RRCY

needs

500,000.00

435,465.01




4. Full implementation of Republic
Act 7277: Magna Carta for
Persons with Disability

RA 7432: An Act to maximize the
contribution of Senior Citizen in
Nation Building, Grant Benefits
and special privileges and for
other purposes

To establish
reporting system
of incidence of
discrimination
among PWD's and
Senior Citizen

Persons
with
Disability
Program
and Senior
Citizen
Program

1. Establishment
/ functionality of
Provincial/Munici
pal Disability
Affairs Office
(P/MDAO)

1 PDAO established
and 5 MDAO
supported/ assisted 6
functional P/MDAO
established

1 PDAO established and 5
MDAO supported/ assisted
6 functional P/MDAO
established

2. Provision of
basic services to
PWDs and
Senior Citizens
(Gift giving,
Assistive
devices,
Educational and
transportation,
Livelihood,
Financial
Assistance and
centenarians
incentives to
Senior Citizen)

100% of female and
male PWDs and SCs
provided of basic
services

PWD
Male - 52
Female -123

Senior Citizen
Male-76
Female-158

100% (596/596) of female
and male PWDs and SCs
provided of basic services
PWD

Male - 115

Female-134

Senior Citizen Male-89
Female-258

3. Functionality
of joint Person
with Dsiability/

2 meetings conducted
attended by majority
of female nad male

1 meeting conducted
attended by 30 (F-21 M-9)
members: 1 female PWD

Senior Citizen PWD/ SC TWG and 1 female Senior
(PWD/SC) Citizen)

Technical

Working Group

4. Monitoring in |2 Monitoring 2 facilities (Dr. Catalino

the
implementation
of BP No. 344
(Accessibility
Law)

conducted on BP
No.344
implementation

Gallego Nava Medical
Center and Nueva
Valencia Primary Care
Facility) monitored and
found compliant to BP
No.344

872,500 -Persons
with Disability
Program

1,300,000-Senior
Citizen Program

871,520-Persons with
Disability Program

1,271,773-Senior Citizen
Program




5. Conduct
advocacies to
(all)stakeholders,
parents and

8 advocacies on
PWDs and SCs laws
conducted to
stakeholders/

5 advocacies on PWDs and
SCs laws conducted to
communities and
stakeholders

service providers [community

on PWD and

Senior Citizens

Law

6. Conduct 2 capacity 9 capacity development
capacity development and and skills training

development and
skills training

skills training
conducted to male
and female PWDs/
SCs

conducted to PWDs and
SCs in 5 batches

PWD

F-209 M-113 T-322

SC

F-224 M-46 T=270

5. Not all IPs capacitated,
empowered and availed services

IPs

Male Female
574 566
Total: 1140

Empower,capacita
te and resilient Ips

Provincial
Support to
Indigenous
People (IP)
Communitie
S

1. Updating of
IPscommunity
profile

1 IPs profile with sex
disaggredation
consolidated/updated

1 IPs profile with sex
disaggregation
consolidated/updated

2.Conduct of
quarterly meeting
with IP
leaders/elders of
6 Indigenous
people (IPs)
communities

4 quarterly meetings
to the IP
leaders/elders of 6
Indigenous people

4 quarterly meetings
conducted to IPs
leaders/elders of six tribes
F-13 M-17 T=30

3. Provision of
services to IPs
children
(educational
assistance

801 IPs children both
male and female
availed services

400 IPs children availed
educational assistance

350,000.00

346,200.00




4. Conduct of
Development

6 capability building
conducted to both

6 capacity building
conducted to 180

Activities male and female IP (F-95 M-85) IPs leader
leaders
6. Implementation of RA 8972 Female and male [Family 1. Conduct of 1 forum conducted for |1 forum conducted to 100 700,000.00 680,490.00
Section 11 Solo Parent Act of Solo Parents Welfare orientation/forum |solo parent of five solo parents
2000 availed services |Program to solo parent municipalities (F-92 M-8) from five
and municipalities
Male Female Developme |2. Updating of |1 profile for solo 1 profile for solo parents
nt Solo Parents parents consolidated |consolidated
2023 36 314 profile
2024 3. 6 P/M solo parents 6(1 province and 5
Organization/Stre|organization municipalities) solo parents
gthening of Solo |[strengthened organization strengthened
Parents group with 4 quarterly meetings
conducted
4. Financial 100% of qualified 100% (359/359)
Assistance to female and male (F-328 M-31) solo parents
needy/in crisis applicants availed availed financial assistance
Solo Parents assistance
7.lmplementation of RA 8980 >Increased access|Early 1. Masterlisting/ |100% of CDCs and |100% (165/165) CDCs and 1,700,000.00 1,697,565.00
ECCD Law/RA 10410 to ECCD services |[Childhood |inventory of learning centers 82.64% (22/26) private
for children ages 0{Care and |CDCs and (165 CDC's and 26 learning centers
4 year old Developme |private learning [private learning
>Boy and girl nt Program |centers centers)

children availing
ECCD services
provided
protection and
safety

5,000 of 0-4 year old
children availed ECCD
services

5,265 0-4 years old children
availed ECCD services

2. Conduct
accreditation of
CDCs

105 CDCs accredited
for the benefit of
children 0-4 years old

105 CDCs accredited




3. Strengthening
of Child
Development
Worker (CDW)
Association/Fede
ration

6 CDW/SNP
Association/Federatio
n strengthened with
226 female and male
members

6 CDW
Association/Federation
strengthened with 203
members

4. Capacity
Development
Activities

165 CDWs and 41
SNP (both female and
male) attended
capacity development
activities

85 CDWs, focal person and
MSWDOs attended
capacity development
activities

a. Trainers Training in
Gender Based Violene

b. Infant Toddler Early
Development

5. Provision of
medical
examination and
health insurance
to Child
Development
Workers (CDWSs)
and SNPs

165 CDWs and 41
SNP availed medical
examination and
health insurance

166 CDWs and 37 SNPs
availed medical
examination and health
insurance

6. Provision of
incentives to
Child
Development
Worker (CDWSs)

165 CDWs and 41
SNP provided with
incentives

165 CDWs and 37 SNP
provided incentives last
December 2025

and SNP

7. 167 CDCs provided |203 CDCs provided
Procurement/Pro |ECCD supplies supplies

vision of Supplies

for CDCs




8. Lack of awareness on RP/FP
Responsible Parenthood, Family
Planning and Gender Awareness
of BSPOs and WRAs

Responsible,
capacitated,
empowered
parents, couples,
would-be couples,
counselors, MPOs
and BSPOs

Provincial
Population
and
Developme
nt Program

1. Conduct
training on
Responsible
Parenthood and
Family Planning

15 newly appointed
famale and male
BSPOs trained on
Responsible
Parenthood and

13 (F-12 M-1) newly
appointed BSPOs and
trained on Responsible
Parenthood and Family
Planning

to newly Family Planning

appointed

BSPOs/WRAs

2. Conduct pre- 120 sessions 144 sessions conducted
Marriage conducted and 100% [and100% (602/602) of
Counseling to of would be couples |would be couples provided
would-be- provided pre marriage |pre-marriage counseling
couples counseling

3 100% Responsible 100% (540/540) Family

Facilitate/Coordin
ate Responsible
Parenthood and
Family Planning
(RP/FP)
classess,encode
data of couples
attended and
provide incentive

Parenthood and
Family Planning
classes facilitated/
coordinated with
100% of would be
couples attended and/
provided with
incentives

Development Session
(FDS) and PMOC
facilitated and 100%
(602/602) would be couples
attended and provided
incentives

5. Sustain
BSPO/Fedration
functionality

1 BSPO Federation
with at atleast 50%
members are female
supported

6 BSPOs
association/federation
meeting conducted

1 Provincial BSPO
Federation with 15 female
officers Municipalities

5 BSPOs
Federation/association with
four quarterly meetings
conducted

1,400,000.00

1,398,939.00

10




6. Conduct
various capacity
development
activities to
BSPOs, MPOs,
PMOC, Youth
Leaders
advocating
adolescent
health)

4 capacity
development activities
conducted and
attended by 100%
targetted female and
male participants

4 Capacity Development
activities conducted and
attended by 100%
(206/206) (F-188 M-18)
participants:

1. Peer Educators Training
(F-21 M-9 T- 30)

2. Registry of Brgy.
Inhabitants and Migrants
Orientation (F-55 M-5 T-60)
3. BSPO Training (F-12 M-
1T-13)

4. BSPO Congress (F-100
M-3 T-103)

7. Functionalize
the Pre-Marriage
Orientation and
Counseling
(PMOC) team
functional

Conduct of regular Pre
Marriage Orientation
and Counseling
(PMOC) session

1 PMOC team fuctional and
144 sessions conducted

8. Recognition
and Provision of
incentive to
BSPOs and
POPQuiz
Winners

100% female and
male BSPOs and
student POPQuiz
Winners recognized
and incentivized

100% (98/98) (F-95 M-3)
BSPOS and (9/9)
secondary students (F-8 M-
1) provided incentives

9. Conduct of
monitoring visits
and provided
technical
assistance to
BSPOs

20 monitoring visits
conducted to BSPOs

20 monitoring visits to
BSPOs in five
municipalities

11




10. Conduct 5 monitoring 5 monitoring visits and
monitoring visits/technical provided technical
visits/technical |assistance provided to|assistance to MLGUs
assistance MLGUs
provided to
MLGUs
9. Limited oppurtunity for the To provide Youth 1. Updating/ 1 Provincial Youth 1 Provincial Youth Profile 945,000.00 939,525.00
youth to participate in Youth lifeskills and other |Welfare and|consolidation of |Profile Provincial Provincial
Development activities activities to youth |Developme |Youth Profile updated/consolidated |updated/consolidated
with atleast 50% |nt Program annually annually
Youth Data: are female 2. Conduct of 6 P/IM PYAP 6 (P -1, M-5) PYAP
Provincial PYAP |federation assisted/ [federation assisted and
Male Female Federation functionalized, functionalized
2022 27912 27006 Officers and
Focal Persons  |No. of youth 5 youth organizations
Total: 54918 quarterly meeting|organization meetings |assited during meetings

conducted/ assisted

3. Conduct of
Youth Capacity
Development
(YCD) activities
>Youth
Development
Session

> Provincial
Lifeskills Summit
> Peer Educators
Training

> Community
Service

> Peer Educators
Congress

> Linggo ng
Kabataan

6 YCD activities
conducted/ supported
1000 female and 1,000
male youths
attended/participated in
youth development
activities and availed
services;

1,000 youth availed
services

6 YCD activities conducted/
supported

477 female and 412 male
youths attended/participated in
youth development activities
and availed services; 889
youth availed services

a. Peer Congress

(F-53 M-51T-104)

b. Peer Training

(F-25 M-7 T-32)

¢. Youth Community Service
(F- 47 M-63 T=110)

d. PYAP Capacity Building (F-
10 M-6 T-16)

e. LYDC Capacity Building (F-
5 M-7 T-12)

f.PYAP Encampment (F-63 M-
52 T-115)

g.Linggo ng Kabataan - (F-274
M-226 T-500)

12




4, Conduct
monitoring
visits/technical
assistance
provided to MLGUs
on youth
development
related concerns

10 monitoring
visits/technical
assistance provided to
MLGUs

10 monitoring visits/technical
assistance provided to MLGUs

5. Teen SDEC
center functional

1 Teen SDEC center
functional (Provincial)

1 Provincial SDEC center
functional

Presence of sexually abused male
and female children consulted and
examined at the Dr. Catalino Gallego
Nava Provincial Hospital

Female Male

2020 30 0 2021
31 1 2022 31

1 2023 31 0
2024 43 0 2025
34 0

1. To ensure that all
male and female
victims of abuse will
be provided with
social intervention
such as safety and
risk assessment,
coordination with
other disciplines.

2. To provide a 24/7
medical services in
the form of medico
legal examination,
acute medical
treatment, surgical
intervention,
monitoring and
follow up of victim of
violence

3. To provide a
psychosocial care to
abused clients

Women and
Childen
Protection
Unit

1. Provision of
sufficient and
appropriate
medical and
laboratory services
needed by the
clients

2. Provision of the
medical assistance
needed by the
abused women
and children and
other expenses

3. Provision of
psychologic/psychi
atric services to the
client

100% victim-survivor of
violence and abuse are

provided with
multidisciplinary
approach

100% (34/34) sexually abused
female victim-survivor provided
with multidisciplinary approach
which included medical,
counseling, and other
supportive services, as well as
assistance for medico-legal
procedures such as laboratory
and radiologic examinations.
However, psychiatric
intervention is not available in
this facility; hence, the clients
were advised and referred to
WVMC for psychiatric and
psychological evaluation.

40,000.00

16,793.00
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A. In 1997, Administrative Order 1-B
or the “Establishment of a Women
and Children Protection Unit in all
hospitals” was promulgated in
response to the increasing number of
women and children who consult due
to violence, rape, incest and other
related cases (RA 8353, 9262, 9610).

To sustain the
operation of WCPU

Continues
functionality of the
WCPU

1 CDW hired to serve
100% of clients

1 CDW personnel has been
hired to manage the office
and served 100% (34/34)
patients victims of sexual
abuse

148,200.00

136,800.00

Presence of of newly
infected/diagnosed HIV/AIDS
individuals at Dr. Catalino Gallego
Nava Provincial Hospital

Female Male

2020 0 2
2021 0 6
2022 0 5
2023 0 3
2024

2025 0 17

1. To identify and
provide voluntary
counseling and
testing (VCT) to key
population.

2. To ensure
confidentiality among
diagnosed patients.

3. To ensure proper
referral for adequate
management and
treatment to reactive
clients.

4. To ensure
comprehensive care
and management of
HIV/AIDS patients

HACT
DCGNPH

Provision of proper
referral to
Treatment Hub.

100% of newly
diagnosed clients
received thorough

understanding of the pre-
test and post-test results

during VCT.

100% (17/17) males
infected/diagnosed with
HIV/AIDS provided with
voluntary counseling and
testing and proper referral for
management and treatment

25,000.00

0.00

14



REPUBLIC ACT No. 11166 An Act
Strengthening the Philippine
Comprehensive Policy on Human
Immunodeficiency Virus (HIV) and
Acquired Immune Deficiency
Syndrome (AIDS) Prevention,
Treatment, Care, and Support, and,
Reconstituting the Philippine National
Aids Council (PNAC), Repealing for
the Purpose Republic Act No. 8504,
Otherwise Known as The "Philippine
Aids Prevention and Control Act of
1998", and Appropriating Funds
Therefore

RULE 3 of RA 8504

SAFE PRACTICES AND
PROCEDURES

Section 22. HIV/AIDS Core Teams
All hospitals and other appropriate
health care facilities shall establish an
HIV/AIDS Core Team (HACT)

To sustain the
operation and
functionality of the
hospital HACT.

1.Sustain the 1. HACT members 1. HACT members organized 108,000.00 eAdministrative Assistant 455 x
operation and organized and functional |and functional in assisting 22days x 1 1/2 months = 15,015
functionality of with patients infected/diagnosed
HACT in the with HIV AIDS. To further Physician/Coordinator 41,511 x 12
hospital. support the management of month=498,132.00
office operations and
«Physician/Coordinator PhilHealth claims, one (1)
administrative assistant was eNurse 21,600 x 12 month =
hired 259,200
*Nurse
«Community Health *Community Health Worker
Worker
eSocial Worker 18,000 x 12 month
*Social Worker = 216,000
eMedical Technician 18,000 x 12
month = 216,000
*Medical Technician
Expanded members: Expanded members:
*Pharmacist ePharmacist 12000 x 12 month =
144,000
eDietetian 18,000 x 12 month =
*Dietetian 216,000
eSecurity Guard 8400 x 12 month
=100, 800.00
*Security Guard
eRecords Officer 15, 000 x 12
*Records Officer month = 180,000.00
eDentist 30,890 x 12 month =
370,680.00
*Dentist
2.Purchase of 2. Equipments, 2. ltems Procured: 1 122,000.00 115,000.00

equipment,
communication
system, camera,
printer, internet
access, steel
cabinets, fixtures,
medical and office
supplies

communication system,
printer, internet access,

steel caninets,fixtures,
medical and office
supplies are provided

Laptop with bag + 1 Portable
External Hard Drive 1TB

* 12 Monoblock Chair

1 Office Computer Table with
chair 1 Steel

Cabinet <1 Divider Cabinet
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Lack of updated training in GAD

related activities of TWG and Focal

Point Personnel of DCGNPH

To enhance and
strengthen the
knowledge of GAD
TWG and Focal
point personnel
pertaining to GAD
issues and concens

Capacity
Development
/ Training

Attendance of
meetings, trainings
and capacity
development
activies pertaining
to GAD

100% of required

Meetings, Trainings and

Activities attended

8/8 GAD meetings, trainings
and activity attended by GAD
TWG members

Insufficient knowledge and trainings

of other members of the HACT

regarding the RA 11166 and other

related issues.

To impart relevant
knowledge
appropriate to the
program to members
of the team.

DOH
ICAP

Orient team and
member on
accurate
recognition,
recording,
reporting, referring
and review of data

Issuance of Office Order

for those identified
personnel as HACT
members

Memorandum Order No. 052
Series of 2024 was issued for
the Reconstitution of
Expanded HIV/AIDS Core
Team. Furthermore, all HACT
members and DCGNMC
employees have taken an oath
of confidentiality and
orientation on the awareness
of HIV AIDS cases, its mode of
transmission, severity of
infection and the importance of
diagnosis thru testing.

75,000.00

24,480.00

4,339.00
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The state shall that all times provide
for comprehensive, culture sensitive
and gender programs covering all
stages of womens life cycle and
which addresses the major causes of
womens mortality and morbidity
(MCW 20)

To increase delivery
of quality Basic Oral
Health (BOHC)
services to Day
Care Children and
pregnant women
FHSIS 1-4 years old
provided with BOHC
2022-1,560(35.64%)
F=763

M=797

2023-2,709 (61.29%)
F=1,375 M=1,334
2024=1,329
(29.97%)

F=646 M=683
FHSIS Pregnant
provided with BOHC
2022= 137 (4.44%)
2023=1,218
(36.35%)

2024=601 (17.88%)

Dental
Program
Smile
Guimaras
(Comprehens
ive Dental
Health
Program)

*Conduct Dental
Health Celebration
*Augmentation of
dental services and
logistics

* Advocacy
campaign
*Coordination
Meetings

100% of Day Care
Children provided with
BOHC

100% of pregnant
women provided with
BOHC

(7) health facilities
augmented
5 RHUs& 2 Hospitals

100% (841/841) Facility Based
Children 1-4 years old who had
their 1st visit to an oral health
care professional within a year:
Male: 398 ; Female: 430

100% (438/438) Facility Based
Pregnant Women who had
their 1st visit to an oral health
care professional within a year

7 Health Facilities augmented
(5 RHUs& 2 Hospitals)

100,000.00

70,350.00
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(2) dental health
advocacies conducted
by the end of February

(2) of coordination
meeting of public
dentists, dental aides,
BDAs & other
stakeholders
conducted with
minutes of meetings
prepared 3 days after
with 2 minor errors/
corrections allowable

2 Dental Month Celebration
& BDA Day was conducted
on December 15, 2025 with
Family Health Day
Celebration

2 coordination meeting of
public dentists, dental
aides, BDAs & other
stakeholders conducted on
December 18 and 22 2025

The state shall that all times provide
for comprehensive, culture sensitive
and gender programs covering all
stages of womens life cycle and
which addresses the major causes of
womens mortality and morbidity
(MCW 20)

To provide calcium
carbonate for
pregnant women

Safe
Motherhood
Program

*Provision of
calcium carbonate
tablets to 5 RHUs
for pregnant
women

*Networking and
Collaboration
*Capability Building
*Advocacy
campaign
*Provision of
Technical
Assistance
*Collection/Consoli
dation of Reports
*Submission of
Reports

100% calcium carbonate
procured and distributed
for use of pregnant
women in 5 RHUs

100% (88,505/88,505) tabs of
Calcium Carbonate 500mg
distributed for use of pregnant
women in 5 RHUs

-1 orientation on pregnancy
tracking tool conducted last
November 27,2025

-2 advocacy activities
conducted at BEH and
DCGNNMC OPD (Batch 1:
September 16, and Batch II:
September 22, 2025)

68,000.00

62,600.00
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*4 technical assistance on
maternal death
reporting/investigation
conducted in municipalities
(February 5, 2025 (BEH &
Buenavista RHU); February
12, 2025 (DCGNPH &
GSMCI); February 13, 2025
(Jordan & San Lorenzo RHU;
September 3, 2025- Jordan
RHU and November 20, 2025-
Sibunag and San Lorenzo
RHU))

*2 maternal health
updates/death review
conducted (1 Maternal Death
Review last August 20, 2025
and Maternal Health Updates
last Decemebr 17, 2025)

*28 quarterly reports collected
from health facilities and
consolidated

*2 consolidated monthly
reports submitted to DOH
CHDWV

The state shall that all times provide
for comprehensive, culture
sensitive and gender programs
covering all stages of womens life
cycle and which addresses the
major causes of womens mortality
and morbidity (MCW 20)

To maintain the
contraceptive
prevalence rate of
the Province
Percentage of
Contraceptive
Prevalence Rate
(CPR)
accomplishment:
*2022 -35.25
*2023 -38.26
*2024 - 40.19
TARGET: 30%

Family
Planning
Program

*Procurement &
Provision of
Family Planning
logistics
/commodities

100% of targetted
logistics/commodities
(Pills,DMPA) procured
and provided to 5
RHUs as augmentation

Note:

100% target or actual
number of
logistics/commodities
will be based on budget
allocated and actual
procurement.

100% (708/708) cycle COC
pills (for 59 users);

11,301 users 2025
Accomplishment (the rest of
commodities from DOH
Allocation)

50,000.00

49,661.40
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Increasing Incidence of Infectious

Diseases among male, female
and Children.

To prevent and
treat infectious
disease affecting
women, men and
children

Case Naotification
Rate

2022 - 338.54
2023- 349.5
2024- 441.3

Treatment
Success Rate
2022 - 97.92%
2023- 98%
2024- 96%

Pulmonary
Tuberculosi
S
Prevention
and Control
Program

*Conduct of
active case
finding activities
to all vulnerable
groups

*Procurement of
TB drugs in
children

*Conduct of
meetings &
networking,
collaboration
activities

*Technical
assistance and
monitoring
activities

1 case finding activity
conducted to
vulnerable groups

100% of targetted TB
drugs for children
procured and
distributed

2 meetings conducted
with 100% agenda
discussed; with
minutes of meeting
including agreements,
& recommendations
prepared 3 days after
the meeting with 2
minor errorrs/
corrections allowed

7 of health facilities
monitored and given
technical assistance

1 Case Finding Activity
conducted

The Tuberculosis (TB)
Program was identified as
one of the priority programs
in health through the TB-Free
Guimaras Island Initiative
(TBFGII)

58 Activities

10 Activities (June2025)

22 Activities (October 2025)
14 Activities (November
2025)

13 Activities (December
2025)

100% (121/121) (66 Bots
Rifampicin

55 Bots lzoniazide)
Augmented TB supplies
and logistics were allocated
on February 11, 24 &
March 11, 14 & 20 2025)

2 meetings conducted
August 13, 2025 and
October 23,2025

7 Health facilities given
technical assistance and
monitored

50,000.00

48,210.00
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Increase incident of Blood Increased blood Blood *Conduct advocacy|1 blood donation 1 Blood Letting Activity 60,100.00 55,600.00
transfussion requiring Health collection rate to 1% [Program campaign to advocacy conducted conducted in collaboration on
Condition and diseases and above of the encourage blood July 16, 2025 participated by
total population in 5 donors to donate |1 World Blood Donor BHWSs
municipalities blood Day Celebrated
1 Blood Donor Awarding last
Blood Collection *Celebrate World |2 coordination meetings |September 8, 2025 and
Rate: Blood Donors Day |conducted by the end of |participated by Barangay
2022=.73% every semester with Officials.
2023= 1% minutes of meeting
2024=1.51% *Coordination including agreements, & |2 Collaboration meeting was
meeting activities |recommendations conducted on February 11,
in the prepared 3 days after the|2025 and October 17, 2025.
province/municipali [meeting with 2 minor
ties errorrs/ corrections
allowed
The state shall that all times provide |To reduce Nutrition Procurement & 100% of drugs and 100% (750,000/750,000) Tabs 155,000.00 154,476.00
for comprehensive, culture sensitive |prevalence rate of |Program augmentation of medicine procured and |of Iron + Folic acid received

and gender programs covering all
stages of womens life cycle and

which addresses the major causes of

womens mortality and morbidity
(MCW 20)

malnutrition among
pre school children
Operation Timbang
(OPT) Coverage:
2022=85.50%
2023=82.80%
2024=81.45%
Prevalence of
Underweight &
Severely
Underweight:
2022=2.50% M=204
F=172

Total:376
2023=2.52% M=199
F=178

Total:377

2024= 2.28% M=166
F=177

Total:337

drugs and
medicine
Sustainability of
networking &
collaboration
activities

Conduct Nutrition
advocacy activities

augmented to 5 RHUs by
the end of the year

(4) Prov. Nutirtion
Council ( PNC) meeting
conducted

quarterly with 100%
agenda discussed; with
minutes of meeting
inclcuding agreements, &
recommendations
prepared 3 days after the
meeting with 2 minor
errorrs/ corrections
allowed

and allocated to 5 RHUSs)

(4/4 )PNC meeting conducted
on July 10, August 29, 2025,
December 4 and December
12.
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Prevalence of
Stunted and
Severely Stunted:
2022=4.84% M=404
F=324

Total:728
2023=5.38% M=452
F=354

Total:806
2024=4.83% M=364
F=349

Total:713
Prevalence of
Wasted & Severely
Wasted:
2022=.089% M=77

(2) consultation
meeting with Nutrition
Action Officers
(NAOs) and Municipal
Nutrition Coordinators
(MNC) by the end of
every semester with
100% agenda
discussed; with
minutes of meeting
inclcuding
agreements, &
recommendations
prepared 3 days after
the meeting with 2

(3/2) Meetings conducted
on May 6, June 10 and
September 29, 2025

(2/2)Nutrition Month on
September 2,2025 and
BNS General Assembly
condcuted on December
11, 2025 with 150
attendees/BNS

F=56 .

Total:445 minor errorrs/

2023=0.67% M=54 corrections allowed

F=46

Total:100 (2) advocacy activities

2024=0.58% M=45 conducted by the end

F=41 of third quarter and

Total:86

fourth quarter

The state shall that all times To increase Nutrition Conduct of 1 activity conducted |1 BNS General Assembly 237,650.00 237,650.00
provide for comprehensive, awareness to Program Nutrition Month |with the participation |condcuted on December

culture sensitive and gender
programs covering all stages of
womens life cycle and which
addresses the major causes of
womens mortality and morbidity
(MCW 20)

family/children and
care givers on
nutrition.

Ratio of BNS per

Brgy: 1:1
Male Female
1 96

Celebration and
conduct of
program
facilitated by
BNS

of men, women and
family members with
facilitation of every
brgy Nutrition
Scholars

(BNS Assembly)

11, 2025

100% (97/97) Barangay

Nutrition Scholars (BNS)
given Cash Incentives by
the end of fourth quarter
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The state shall that all times
provide for comprehensive,
culture sensitive and gender

programs covering all stages of

womens life cycle and which

addresses the major causes of
womens mortality and morbidity

(MCW 20)

100% of STI, HIV,
clients seen and
manage both men
and women

(Note:
Accomplishment
comprises actual
number of clients
seen & managed)

STI, HIV &
AIDS
Prevention &
Control
(Operation
of Guimaras
Social
Hygiene
Clinic)

*Procurement of
supplies,
materials &
laboratory
reagents &
medicines for
Social Hygine
Clinic

*Conduct
consultation, gram
staining, HIV
counseling and
testing

*STI, HIV & AIDS
Advocacy
Activities

*Conduct
multisectoral and
monitoring
activities

100% of supplies,
materials & laboratory
reagents and medicines
for Social Hygine Clinic
procured

100% of clients availed
voluntary counselling and
testing with sataisfactory
feedback

100% of walk-in &
referred STI cases
smeared within 5
minutes after receipt of
request with satisfacory
feedback

100% of supplies, materials &
laboratory reagents and
medicines for Social Hygine
Clinic procured

2 boxes of cryo tubes

2 boxes 3 cc syringe

5 rolls Autoclave indicator tape
3 boxes surgical gloves

10 boxes Vinyl gloves

7 boxes syphillis kits

5 tins Disinfectant Spray 510g
5 tins Air freshener

*100 (24/24)

Female-8

Male-16

clients availed voluntary
counselling and testing

*100%(19/19)

Female-6

Male-13

of walk-in & referred STI
cases smeared within 5
minutes after receipt of request

136,000.00

104,735.00
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100% of clients availed
voluntary counselling
and testing with
sataisfactory feedback

(1) of advocacy on STI,
HIV & AIDS conducted
by December

>World AIDS Day

(5RHU & 1 Hospital)
health facilities given
technical assistance
and monitored quarterly

100%( 27/27)

Gonorrhea - 11 (Male)
Genital Herpes-1 (Female)
Yeast Candidiasis- 1 (Male)
Syphillis-1 (Female)

Sent for HIV confirmatory - 14
availed voluntary counseling
and testing

(Functional HIV Treatment at
DCGNMC)

1 WorldAidsDay conducted

6 Technical Assistance on
DCGNPH on January 16, 2025
(Establishment of rHIVdA)

TA on Referral on Financial
assistance on PLHIV at
Buenavista RHU on March 19,
2025

TA on HIV Counselling
conducted June 19, 2025to 5
PCFs.
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The state shall that all times
provide for comprehensive,
culture sensitive and gender

programs covering all stages of

womens life cycle and which

addresses the major causes of
womens mortality and morbidity

(MCW 20)

*Increased
number of cases
with mental health
conditions
diagnosed and
requires
assistance for
management.

Mental
Health
Services

*Procurement
and provision of
drugs &
medicines

Psychiatric
Services

100% drugs &
medicines procured by
the end of 2nd quarter

100 % of mental
health patients
provided psychotropic
drugs (with age & sex
disaggregation)

3 Mental Health awareness
advocacies:

1. Emotional Regulation and
Stress Management at Simeon
J. Jabasa NHS, Nueva
Valencia on June 6, 2025

2. Mental Health Awareness at
Dr. Catalino Gallego nava HS,
San Lorenzo on August 1,
2025

3. Mental Health and Suicide
Prevention Advocacy at GSU
Baterna Campus, San Lorenzo
on November 21, 2025

100% (1,333/1,333)
Procurement of Olanzapine
10mg tablets procured on May
2025

100% (308/308) Total No. of
Patients Seen: 308

Old Patient: 192 New
Patient: 116

Male: 80 Male:
42

Female: 112

Female: 74

0to 17 years - 34 O0to
17 years - 34

18 & onwards - 158 18 &
onwards - 82

104,500.00

103,075.35
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Insufficient Incentive and

Technical Assistance to volunteer

Health Services Provider

To provide
incentives to
volunteer health
workers
implementing
different health
related services
with satisfactory
performance.

Barangay
Health
Workers
(BHW)
Cash
Incentives

Provision Cash
Incentives for
BHWSs

Conduct of BHW
Congress &
provision of
technical
assistance

"00% BHWSs provided
with Cash Incentives
by the end of
December

(1) of BHW Congress
conducted on
December

100% of BHWs
attended the activity

100% of BHW's
federation officers
provided technical
assistance by the end
of every quarter with
satisfactory feedback

100% (765/765) BHW
provided with Cash
Incentives by the end of
December

(1) BHW Congress
conducted on December
12,2025

100%(765/765) BHW
attended BHW Congress
Female-761

Male-4

100%(15/15) 5 Municipal
Coordinator, 5 BHW
presidents & 5 encoders
were provided techincal
assistance on the BHW
Connect Information
System & Household
profiling tool on March 7,
2025; Pre-Assessment of
Perfomance Based
Incentives on May 13, 2025

1,620,250.00

1,578,650.00
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Limited Number of MSMEs with
male and female beneficiaries
provided with capacity
development on product
development

Sufficient number
of MSMEs with
male and female
beneficiaries
provided with
capacity
development on
product
development

Trade,
Investment
Promotion
Services

Capacity
Development
Workshops on
Product
Development

2 batches of capacity
development
workshops on product
promotion and
development
conducted with sex
disaggregated data on
product development
by end of 2025

4 batches of Capacity
Development Workshops /
Economic Development for
Guimaras Empowerment
(EDGE) Courses
conducted:

1.Business Planning with
34 partipants conducted on
March 21, 2025- F-15 and
M-19

2.Pricing and Costing
Seminar for MSMEs with
29 participants on May 5,
2025- F-20 and M-9
3.Digital Literacy Training
On Adobe Premier Pro and
Basic Canva with 31
participants- F-23 and M-12
4.Basic Photography and
Graphic Design with 35
participants - F-13 and M-
22

72, 000.00 out of
1,320,000.00 alloted
to EDGE Courses

72,000.00

30 farmer groups
assisted in digital
marketing;

400 walk-in clients
assisted

18/30 farmer groups
assisted in enterprise,
product development and
marketing assistance for
business and livelihood
enhancements;

303/400 Walk-in clients
assisted in Guimaras
Business Resource Center
*BRC and Kabataan
Innovation Hub for the
period of April to December
2025-

No budget / target
was removed
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Lack of job /femployment
opportunities on the available
women in Guimaras

Guimaras unemployment rate:

2018: 3.8%
2019: 3.7%
2020: 8.0%

Source: PSA, Labor Force Survey

2018-2020

To provide
employment to
500 female job
seekersmatches to
market labor
needs and
industries

Employmen
t Support or
Migrant
Workers,
Students ,
Job
Seekers

Conduct of job
fairs/matching/sp
ecial recruitment
activities; Migrant
Support
Services/
Employment
Services
Program for
OFWs; Skills
Training for
Repatriated
OFWs, OSY,
other
unemployed and
interested clients
assisted.

1. 6 jobs
fairs/matching/special
recruitment activity
participated/conducted
were: 50%
girls/'women applicant
2. 30 Migrant Workers
Assisted with sex
disaggregated data

3. 30 distressed
OFWs assisted

8/6 jobs
fairs/matching/special
recruitment activity
participated/conducted
were:

1.Total Job Vacancies
Solicited- 6,853

Male- 3,574
Female-3279

2.Applicants
Placed/Assisted
Male-1402
Female-1108

Source: PESO Report
December 2025

2. 54/30 Migrants workers

assisted where: 47 Female
and 7 Male and

3. 54/30 distressed OFWs

assisted where: 47 Female
and 7 Male

100% of male and
female registered
applicants requesting
assistance provided

100% (2758/2758) Job
Applicants Registered- from
January to December 2025
assisted: Source: PESO
Report

330,000.00

259, 591.36 Total

Disbursements as of
December 31, 2025
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Low income of men and women
beneficiaries due to lack of
technical skills and knowledge
having no access to formal
education and training

To increase income
of men and women
beneficiaries by
providing them
sufficient
employment
opportunities
through Skills
enhancement and
Skills Training for
Employment

To
institutionaliz
e and
capacitate
Community-
Based
Association
for livelihood
enterprises,
business
and tourism
related
services

1.Strengthening of
Community-Based
Associations

4 CBOs assisted with
conduct of Skills
Training/ enhancement
with satisfactory
feedback and with sex
disaggregated data by
end of December 2025

59 CBOs assisted with
Capability and Skills
Enhancement and Coop
Mandatory Trainings; and
provided with Technical
assistance where 87 male
and female-220 members of
these 59 associations

2. Skills
Technology
trainings

4 Skills Technology
Trainings target to be
conducted/facilitated
with sex disaggregated
data by end of 2024.

3. Alternative
Livelihood using
indigenous raw
materials-
livelihood
diversification
strategy to reduce
dependence on
climate related
income
opportunities

1 alternative livelihood
training accomplished
using indigenous raw
materials to Community
Based Associations
attended by 80% target
participants with sex
disaggregated data in
collaboration with other
stakeholders

20 capability /skills
enhancement trainings/coop
mandatory trainings
conducted/facilitated with sex
disaggregated data

Total male- 87
Total female-220
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Lack of livelihood opportunities  |Percentage Supportto |Financial 6 CBOs or 10% 12 CBOs provided with 660,000.00 660,000 (642,000
for Community Based increase by 50% |Livelihood |Assistanceto |increase in the livelihood and enterprise livelihoood, 16,536 gasoline
Associations resulting to low in the number of  [Developme |Support number of CBOS asstance with sex disaggregated & 1,434 supplies)
. - . . L . . data:
income of families affecting men C!3QS prowded nt legllhood to proylded Wlth' Developed Business plans for 9
and women with livelihood various livelihood assistance |cpos and 3 Marketing and
assistance by Community with sex Promotion activities for 3 groups
2020: 5 CBOS provided with 2026 and with sex Based disaggregated data |for their exisitng livelihood
Livelihood /Financial Assistance |disaggregated Associations projects: SAFC, SARCEPA and
with sex disaggregated data data asking for seed TPAS:
and_workmg 1.GATFOOA- F-31- M-31= Total-
capital 62 members
2.SAFC- F-22, M-20=Total- 42
members
3.GMGPDC F-26, M-131= Total-
157 members
4.GCFAC- F- 442, M-230= Total
672 members
5.BDC- F-1736, M- 1381= Total-
3,117 members
6.GITMPC- F-41, M-35= Total -
76 members
7.SARCEPA- F-40, M-10 Total=
50 members
8.SLOVEGA- F-10, M-25 Total=
35 members
9. TPAS- F- 99, M-41- Total- 140
members
10.Guimaras Dragon Fruit
Growers Assoc.
11. BOJDTC-F-11, M-44= Total
= 66 members
12.GLPRA-F=30, M-55 Total=
Lack of knowledge and Established and [Destination |Community 2 existing CBRTs 1/2 existing CBRTs No budget / target
participation of men and women |Sustained CBRT [Manageme |Based Tourism |provided with provided with orientation on was removed
in tourism related activities for the |Program with nt of Key Awareness and |orientation on the the Community Based
Strengthening of Community active participation |Developme |Appreciation Community Based Tourism Awareness and
Based Rural Tourism (CBRT) of men and nt Areas for [Campaign Tourism Awareness |Appreciation Campaign wih
Associations women throughout |Eco conducted with  |and Appreciation atleast 50% participation of
the province Tourism the participation |Campaign wih atleast |women

of men and
women

50% participation of
women

1. San Roque Coastal
Environment Program
Association
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Absence of Cultural Property Presence of Cultural Conduct of 5 cultural domains No budget / target
Inventory (Cultural Map) which Cultural Property |Developme |cultural mapping |present within the was removed
results to limited job opportunity |profiled and nt Program |and profiling with |circuit profiled
for men and women in the promoted resulting MLGUs resulting to livelihood
Tourism Sector to livelihood opportunities for 50%
opportunities in women target
the community beneficiries
which affects men
and women
Absence of functional tourism Functional Agri-  [Tourism Developed Agri- |12 Farm sites 10/12 Farm sites assessed 800,000.00 626,650.00 total actual
circuit for promotion that would Eco Tourism Product Eco Tourism assessed and profiled |and profiled where 50% oblgation as of December
led to limited opportunity for Circuit, promoted |Developme |Circuit through |[where 50% farm farm owners are women 2025
livelihood for men and women in |and endorsed to |nt and assessment and [owners are women 1. Mae's Farm
tourism sector Tour Operators Enhanceme |profiling of farm 2. Neptune Pittman's
with the nt Program |and eco tourism Garden
participation of sites (4 Farm 3. Guimaras Wonders
men and women sites assessed Farm

in tourism sector

and profiled with
partner agencies
which includes
generation of
reports for the
development of
sites and 4 eco
sites assessed
and profiled with
partner agencies
which includes
generation of
reports for the
development of
sites)

4. Jem Home Farm

5. Fatima Farm

6. Sunrise Oceanview
Resort

7. NJST Fruit Farm

8. Dom's Dragon Fruit Farm
9. Paquito Farm

10. Mariquita Farm

4 Tourism Products
enhanced and promoted
with participation of men
and women in the tourism
industry

1. Farm Tourism

2. Bike Product

3. Island Hopping

4. Food/Culinary Tourism
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Data gap on sex disaggregated To establish, Agricultural |Conduct of data |4 personnel who 4 personnel who handled 2,320,749.00 2,320,749.00
information for agriculture and maintain and Production |gathering, handled the updating  |updating, profiling with sex
fisheries and other similar update 3-year Program compilation and  |and profiling with sex |disaggregated data for agri-
documents (ongoing updating of |(2023-2025) data data banking for |disaggregated data for |[fishery
RSBSA) coverage of sex agri-fishery agri-fishery *1 annual |*1 annual agri-fishery profile
Male Female disaggregated of commodities with |agri-fishery profile updated & maintained
20,558 21,418 farmers and sex updated & maintained |* 1 RSBSA/FishR data
fisherfolk in disaggregation *1 RSBSA/ FishR data |compiled RSBSA (Female-
FishR partnership with and beneficiaries [compiled (with sex 19,951 Male- 18,926) &
9838 6492 MLGU's, DA & profiling disaggregated) *1 set |FishR (Female - 5,424 Male -
BFAR project beneficiaries/  |8,136))
PPA profiling *1 set of project
conducted yearly benefeciaries/PPA profiling
conducted yearly
Low productivity and To reduced post  |Agricultural |Production 100% masterlisted and |100% (348/348) (135 male 7,053,269.00 6,885,545.84
competitiveness of targeted/ pre-  |harvest losses or  |Productivity |support for major |profiled female and and 213 female) masterlisted
identified farmers and fisherfolks high production Program agri-fishery male farmers provided |and profiled provided with

cost of female and
male farmers and
fisherfolks

commodities with
capability building
component
implemented
thorugh
collaborations and
partnerships with
other NGAs
and/or LGUs

with assorted vegetable
seeds and seedlings

assorted vegetable seeds
and seedlings

Livelihood &
production
support,
organizational
strengthening for
farmers
association and
support to agri-
toursim
destinations

5 farmers association
or other clients with
100% male and female
members assisted

15 farmers associations or
other clients with 206 male
and 275 female members
assisted
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Low productivity and
competitiveness of targeted/ pre-
identified farmers and fisherfolks

To reduced post |Guimaras |[Strengthening  [4 trainings conducted [4 capability building 2,600,000.00 2,563,873.07
harvest losses or |Mango Mango Growers [to mango growers with|trainings conducted to
high production  |Production |Cooperative & |at least 50% mango growers with 55
cost of female and |and provide participants are male and 65 female
male farmers and |Protection |production female participants
fisherfolks Project support/Impleme
ntation of 120 (47 female, 73 156 (64 female, 92 male)
Provincial male) members of members of mango
Ordinance No. mango cooperative cooperative
2017-006 & 2017{supported/assisted supported/assisted
003
15 (4 female, 11 male)|15 (11 male & 4 female)
Quarantine Inspectors |quarantine inspectors
assigned in different  |assigned in different ports
ports of entry of entry
Livestock |Strengthening of |4 meetings conducted |9 meetings conducted with 2,853,269.00 2,815,947.78
and Poultry |animal raisers with 10 PG's and 11 PG's with 192 male and
Productivity |organization other agencies 181 female farmers
Program (male & female [capacitated & assisted|capacitated and assisted
members) &
production/livelih
ood support
Provision of 100% male & female |[100% (29/29) (13 male &
technical farmers availed 16 female) farmers availed
assistance to technical assistance |technical
livestock raisers assistance(deworming, Al)
for stock
upgrading and
animal health
care
Fishery Inputs provision, 1100% of profiled and [100% (91/91) (62 male & 3,000,000.00 2,890,163.59
Resources [technical validated 29 female) beneficiaries
Production |assistance for beneficiaries with at  |provided with fisheries
and livelihood support|least 50% are female |[livelihood support

Conservatio
n

provided with fisheries
livelihood support
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100% meetings
conducted; technical
assistance provided

100% (2/2) coordination
meetings conducted with 6
partner agencies

Policy support &
formulation/capa
bility building/
Strengthened &
capacitated agri-
fishery council

11 FA's, RBO's, PAFC
and MAFC assisted
with female and male
Association Members

13 RBO, PAFC, MFARMC
and MAFC assisted with
52 female and 74 male
Association Members

100% resolutions
passed benefitting
female and male
farmers & fisherfolk

100% 24 resolutions
crafted , 7 approved and 1
for endorsement benefitting
female and male farmers &
fisherfolk

Low productivity and
competitiveness of targeted/ pre-
identified farmers and fisherfolks

To reduced post
harvest losses or
high production
cost of female and
male farmers and
fisherfolks

Research [Provision of agri- [100% female and 100% (35/35) female and 800,000.00 761,989.31
Developme |[fishery related male male clients given with e-
nt information and |farmers/fisherfolks technical assistance
Extension [technology and other clients given
and center sustained |with e-technical F=20; M=15
Engineering Jand maintained |assistance
Services Agri Machineries |2 tractors 2 tractors maintained and
and for production maintained/operated |operated servicing 2 female
Knowledge |support for a minimum of 100 |and 18 male farm owners
Manageme hrs. benefitting 100%
nt of female and/or male
farmers

Upscaling |Conduct of 8 value- 9 value-adding/processing 825,000.00 785,537.71
of Agri- training for adding/processing trainings conducted and
Fishery female and male |trainings conducted participated with 58 male
Commoditie |[farmers/processo|with 200 female and 144 female growers,
S rs/,capacity and/or male growers, |farmers and processors

building, farmers and

entrepreneurial
and hosting of
consultative
meetings

processors trained
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PRDP- Livelihood 100% male and 100% (16/16) proponent 325,875.00 309,043.17
PPMIU support & female PG members |group assisted with 50
Operations |capability capacitated female and 48 male
building farmers capacitated
The State shall all times provide for | To promote healthy |Sustainable [Conduct an 3 orientation 3 Orientations were SPP-180,000.00 69.650.00
comprehensive culture, and gender  |woking environment |Anti-Rabies |Qrientation on conducted with at

responsive health services and
program coercing all stages of

womens life and which addresses the
major cause of women's mortality and

morbidity

for employees of the
PGG performance of
their duties and
responsibilities
towards achieving
the mission, vision
and goals of the
PGG

Program and
Food Safety
and Protect
the lives of
family
members
from the risk
and
transmission
or passage of
rabies virus
and other
communicabl
e disease
tranmisible
from dogs,
animals to
human

responsible dog
ownership

least 75 (male/female)
participants of Pet
Owners attended

conducted, with 100%
participation (175/175) of
pet owners—79 males and
96 females—from January
to December 23, 2025.
(22males and 33 females
on June 25, 2025)
(36males and 44 females
on September 29, 2025)
(21males and 19females on
December 23, 2025)
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The State shall all times provide |To promote Sustainable |Conduct 3 orientation (3) orientations were 108,256.00
for comprehensive culture, and  |healthy woking Anti-Rabies |Orientation to the |conducted with at conducted, with 100%
gender responsive health environment for Program Livestock and least 75 (male/female) |attendance of 283 livestock
services and program coercing all [employees of the |and Food [Poultry raisers Farmers and poultry raisers and
stages of womens life and which |PGG performance |Safety and Association/Raisers |traders (154 males and 129
addresses the major cause of of their duties and |Protect the females) from various
women's mortality and morbidity |responsibilities lives of Farmers’
towards achieving [family Associations/Raisers, held
the mission, vision [members from January to December
and goals of the |from the 10, 2025
PGG risk and (38male and 32 female on
transmissio June 24, 2025)
n or (32male and 50female on
passage of June 25, 2025)
rabies virus (28male and 22female on
and other June 27, 2025)
communica (56male and 25female on
ble disease Dec 9-10, 2025)
tranmisible
from dogs,
animals to
human
Rights of Women to the Gathering of sex |Operationali|>Conduct of > 12 PMRB meetings |> 12 PMRB meetings 200,000.00 200,000.00
enjoyment, use and management |disaggregated zation of PMRB meetings |conducted with the conducted with the
of land, water, and other Natural |data of workers/ [Guimaras |with the participation of men  |participation of men and
resources within their personnel of Provincial [participation of |and women women (M:2, W:2)
communities or ancestral domain. |permit holders Mining men and women
(MCW Rule V. B. #5) gathered and their |Regulatory >All (Female:13; >All (Female:12; Male:10)
GAD related Board > Sex Male:11) sex sex disaggregated data of

issues taken
appropriate action

disagregated
data of permit
holders gathered
and their GAD
related issues
taken

disaggregated data of
permit holders
gathered and their
GAD related issues
taken appropriate

permit holders gathered
and their GAD related
issues taken appropriate
action
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Large portion of solid wastes are
uncollected which resulted to
waste leakage and substantial
percentage of the wastes
generated came from households
where women, as primary
caregivers and consumers, were
found to play a crucial role in
waste management decisions for
households. (3RproMar Project
Baseline Assessment Report)

To provide
sustainable option
in managing
wastes and to
reduce plastic
waste leakage
from uncollected
waste.

Implementa
tion of the
10 Year
Provincial
Solid Waste
Manageme
nt Plan with
the
participation
men and
women in
decision
making and
informed on
SWM
initiatives

>PSWMB
meetings
conducted with
the participation
of men and
women

>Anti-Plastic
Ordinance
implemented and
IEC campaign on
SWM conducted
with the
participation of
men and women
>Gathering of
sex
disaggregated
data of
household heads
in charge of
waste disposal
and their GAD
related issues
identified

>4 PSWMB meetings
conducted with the
participation of men
and women

>Anti-Plastic
Ordinance
implemented and
100% (10/10) IEC
campaign on SWM
conducted with the
participation of men
and women

>All (1,000) household
heads in-charge of
waste disposal
gathered and their
GAD related issues
identified

>4 PSWMB meetings
conducted with the
participation of men and
women (Male: 9,
Female:12)

>Anti-Plastic ordinance
implemented and 100%
(10/10) IEC campaign on
SWM conducted with the
participation of men and
women

>All (1,000) household
heads in-charge of waste

disposal gathered and their

GAD related issues
identified (M: 380, F:620)

100,000.00

88,450.00
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Rights of Women to the To improve and [|Rehabilitati |>1 Provincial >1 Management Plan |>1 Management Plan 200,000.00 128,353.00
enjoyment, use and management |strengthen on and Forest Tree Park |approved and approved and implemented
of land, water, and other Natural |participation of Manageme [Management implemented with the [with the participation of
resources within their men & women in |nt of Plan approved |[participation of men |men and women in
communities or ancestral domain. |habitat Provincial |and implemented|and women in decision making
(MCW Rule V. B. #5) rehabilitation/ Tree Park |with the decision making
restoration, with gender |participation of
protection and friendly men and women [>All Management >All (2/2) Management
management of  |facilities in decision facilities established |[facilities established and
natural resources |constructed |making and improved and improved and gender
>Management |gender friendly friendly comfort rooms
facilities comfort rooms >12,000 seedlings
established and [>12,000 seedlings distributed to men and
improved and distributed to men and [women clients
gender friendly |women clients
comfort rooms
>Forest and fruit
tree seedlings
distributed to
both women and
men clients
Need for recognition of women  |To recognize Information, |>Arbor Day All (4/4) IEC activities |All IEC (4/4) activities for 500,000.00 459,225.00
participation in governance or contribution of Education |Celebration, for ICM Program ICM Program conducted
decision-making and in project women involved in [and Earth Day conducted with the with the participation of
activities in the use and the promotion and |[Communica |Celebration, participation of men |men and women (M:1546,
management of land, water, and |[facilitate tion Provincewide and women F:1812)
other natural resources within integration, Campaign |Coastal Clean- 1. Earth Day (M:49, F:75)
their communities or ancestral decision-making |with the up, IEC 2. Arbor Day (M:82, F:69)
domain and project participation |campaign 3. IEC (M:1381, F:1610)
activites in men and activities 4. Plogging (M: 34, F:58)
environmental women conducted with
management stakeholder |the participation

S

of men and
women
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Need for recognition of women
participation in governance or
decision-making and in project
activities in the use and
management of land, water, and
other natural resources within
their communities or ancestral
domain

To recognize
contribution of
women involved in
the promotion and
facilitate
integration,
decision-making
and project
activites in
environmental
management

Support to
Integrated
Coastal
Manageme
nt (ICM)
Program
Coordinatin
g
Committee
(PCC) with
the
participation
of men and
women in
decision-
making

>|CM-PCC and
sub-committee
meetings
conducted with
the participation
of men and
women in
decision-making
>|dentifying of
gender related
concerns of sub-
committees
>Recognizing
outstanding
women
managers in
environmental
management

>2 ICM-PCC and 8
sub-committee
meetings conducted
with the participation
of men and women in
decision-making
>Gender related
concerns identified in
all (5/5) Sub-
Committees with
appropriate action
taken

>All (5/5) women
nominees/endorsed
by respective Sub-
Committees/ Offices/
Agencies recognized
as Outstanding
Women Managers in
Environmental
Management

>2 ICM-PCC and 8 sub-
committee meetings
conducted with the
participation of men and
women in decision-making
(M:51, F:78)

>All gender related
concerns identified in all
(5/5) sub-committees and
taken appropriate action
>All (1/5) women
nominees/ endorsed by
respective sub-committees/
offices/ agencies
recognized as outstanding
women managers in
environmental
management (Ms. Othelia
Pahilagao)

300,000.00

499,692.00
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MCW Chapter V. Section 29.

Peace and Development. (e) The

recognition and support for
women's role in conflict-
prevention, management,

resolution and peacemaking, and
in indigenous systems of conflict

resolution

To provide support
to women's role in
promoting peace
and order and
public safety
programs

Peace and
Order
Program
and Public
Safety
Program

Peace and order
in the province
maintained and
public safety of
residents and
guests secured;
Peace and Order
and Public
Safety Plan
(POPS Plan)
implemented

No. of women
involved in promoting
peace and order and
public safety programs
as members of
Provincial Peace and
Order Council (PPOC)
and Provincial Anti-
Drug Abuse Council
(PDAC)

28 women members
actively involved in
promoting peace and order
and public safety programs.
The PPOC has a total of 31
members (17 women and
14 men), while the PADAC
has 16 members (11
women and 5 men), 100%
of the functionality of the
PPOC and PADACs is
sustained, with 9
resolutions passed;

100% (5/5) of related
Executive Orders for
enforcement were
satisfactorily implemented,
and 100% (2/2) of
Provincial Government of
Guimaras—related
programs and activities
assigned were satisfactorily
assisted for both men and
women Guimarasnons;

28,380,855.00

18,955,002.33
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100% (13,139/13,139)
inspections related to
Provincial Ordinances were
conducted, with the
distribution of IEC,
including Gender and
Development (GAD) IEC,
materials to both men and
women beneficiaries to
promote awareness,
information dissemination
and education

MCW Chapter IV. SEC. 12. Equal
Treatment Before the Law. The
State shall take

steps to review and, when
necessary, amend and/or repeal
existing laws that

are discriminatory to women
within three (3) years from the
effectivity of this

Act

To take

steps to review
and, when
necessary, amend
and/or repeal
existing laws that
are discriminatory
to women

Legislative-
Executive

Developme
nt Initiative

Enforcement of
environmental
laws and local
ordinances,
monitoring and
apprehension of
violators on
these laws and
ordinances and
coordination with
PNP and other
NGAs for issues
and concerns
encountered

No. of women
involved in legislative-
executive
development
initiatives and/or
enforcement of laws
and local ordinances

43 women were actively
involved through the
provision of technical,
administrative, and policy
support in legislative-
executive development
initiatives and/or in the
enforcement of laws and
local ordinances. This
involvement included
personnel from the Office
of the Congresswoman (36
personnel; 20 women and
16 men) and the Office of
the Vice Governor and
Sangguniang Panlalawigan
Members (73 personnel: 23
women and 50 men)

11,000,000.00

10,815,190.56
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MCW Chapter V. Section 27 (b). |To capacitate and [Livelihood |Improved quality [No. of livelihood on a request-based basis; 3,000,000.00 -
promoting and protecting provide Program of life and support (trainings No livelihood support
livelihood and employment, employment to provides and/or seed capital activities were conducted
protecting against hazards and  |both men and additional provided to during the period due to the
sudden; loss of income, and women sources of family |beneficiaries of at absence of formal requests
improving people's capacity to income least 50% female from eligible beneficiaries;
manage risks hence, no accomplishment
was recorded.

MCW Chapter V. Section 27 (b). |To capacitate and [Employmen |Strengthening No. of men and 2 employment forums were 1,500,000.00 827,000.00
promoting and protecting provide t Services |employmentat |[women capacitated conducted, capacitating
livelihood and employment, employment to Program the local level by |and provided with both men and women
protecting against hazards and both men and promoting work, [employment participants and facilitating
sudden; loss of income, and women ensuring job employment opportunities
improving people's capacity to security and through the active
manage risks facilitating job participation of both men

matching and women employers and

services for the jobseekers

benefits of both |No. of distressed 54 distressed migrant/local

jobseekers and |migrant/local workers |workers provided

employers provided reintegration |reintegration assistance

assistance of at least |with 87.04% were female
50% female (female-47, male-7)

MCW Chapter IV. Section 13. To provide Special Provided No. of male and 188 male and female 1,500,000.00 1,477,342.32

Equal Access and Elimination of
Discrimination in Education,
Scholarships, and Trainings

summer jobs to
male and female
student
beneficiaries

Program for
the
Employmen
t of
Students
(SPES)

summer jobs to
male and female
student
beneficiaries

female student
beneficiaries provided
with summer jobs

student beneficiaries
provided with summer jobs
(female-100, male-88);

with 5/5 monitoring
activities to the SPES
project and 1/1 culminating
activity succesfully
conducted
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MCW Chapter V. Section 28. To promote the Cultural Promoted the No. cultural activities |5 cultural activities and 12,000,000.00 12,000,000.00
Recognition a_nd Preservation of cultural heritage of |Activities cultural heritage |and festivals festivals supported wherein
Cultural Identity and |the province and |and of the province  [supported wherein at |at least 50% of women and
Integrity. — The State shall recognize | \hance the Festivals  |and enhance the [least 50% of women |girl-children are involved as
and respect the rights of Moro and . . -
indigenous women to practice, economy of the (Manggaha economy of the gnd girl-children are partllc'lpants and/or
promote, protect, and preserve their island in n island in involved as exhibitors, etc (Manggahan
own culture, traditions, and partnership with  |FestivalAgri-|partnership with |participants and/or Festival, Dragon Fruit
institutions and to consider these private and CSOs |Fishery and |private and exhibitors, etc. Festival, Bangus Festival,
rights in the formulation and Eco- CSOs Sadsaran Festival and
implementation of national policies Tourism Palayag Festival)
and programs. To this end, the State Expo and
shall adopt measures in consultation others)
with the sectors concerned to protect
their rights to their indigenous
knowledge systems and practices,
traditional liveli-hood, and other
manifestations of their cultures and
ways of life: Provided, That these
cultural systems and practices are not
discriminatory to women
MCW Section 17. Women's Right | To provide Guimaras |Provided No. of male and 4,102 male and female 2,500,000.00 1,475,838.60
to Health. -(a) Comprehensive provincial Health provincial female GHIP GHIP members provided
Health Services counterpart for the |Insurance |counterpart for |members provided with provincial counterpart
health insurance |Program the health with provincial for the health insurance
of male and insurance of counterpart for the (female-2,504, male-1,598);
female GHIP male and female [health insurance
members GHIP members 100% (168/168) of GHIP

claims were accurately
validated and successfully
facilitated for approval,
ensuring both male and
female GHIP members
received timely and
equitable processing of
their claims
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Magna Carta for Women (MCW)
Chapter V. Section 30. Women
in Especially Difficult
Circumstances.

Section 31. Services and
Interventions

To provide
financial
assistance for
medical,
hospitalization,
medicines and
blood
requirements of
male and female
indigent patients
and women in
crisis situation

MCW Chapter IV. Section 13.
Equal Access and Elimination of
Discrimination in Education,
Scholarships, and Trainings

To provide
financial
assistance to male
and female
Guimarasnons,
institutions and
organizations-
private or public
related to events
and or activities
which may give
merit to the
province

To provide
assistance to male
and female
students for tuition
fees and other
school-related
needs

Grants and
Donations
(AICS,
educational,
and all
other social
sector
assistance)

Provided
financial
assistance for
medical,
hospitalization,
medicines, and
blood
requirements of
male and female
indigent patients
and women in
crisis situation

No. of male and
female indigent
patients and women in
crisis situation for their
medical,
hospitalization,
medicines and blood
requirements

3,055 male and female
indigent patients and
women in crisis situation for
their medical,
hospitalization, medicines
and blood requirements
(female-2,284, male-771)

Provided
financial
assistance to
male and female
Guimarasnons,
institutions and
organizations-
private or public
related to events
and or activities
which may give
merit to the
province

No. of male and
female
Guimarasnons,
institutions and
organizations-private
or public related to
events and or
activities which may
give merit to the
province

126 male and female
Guimarasnons, institutions
and organizations-private or
public related to events and
or activities which may give
merit to the province

Provided
assistance to
male and female
students for
tuition fees and
other school-
related needs

No. of male and
female students
provided with financial
assistance for tuition
fees and other school-
related needs

9,219 male and female
students provided with
financial assistance for
tuition fees and other
school-related needs
(female-5,208, male-4,011)

33,000,000.00

32,998,359.20
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MCW Chapter V. Section 27 (b). |To provide Fully through No. of men and 7 men and women 4,000,000.00 3,437,565.21
promoting and protecting livelihood support |Functional |livelihood supportfwomen employed to |employed to sustain

livelihood and employment, (trainings and/or |PTEDC (trainings and/or |sustain PTEDC PTEDC operations (female-

protecting against hazards and seed capital to seed capital to  |operations 4, male-3)

sudden; loss of income, and target target No. skills trainings 13 skills trainings

improving people's capacity to beneficiaries beneficiaries satisfactorily satisfactorily conducted to

manage risks (informal sector (informal sector |conducted to the the target beneficiaries with

and other and other target beneficiaries of |36.39% of participants were

marginalized marginalized at least 50% female |female (female-115, male-

sector) of at least sector) 201)

50% are female No. of assessments |6 of assessments
satisfactorily satisfactorily conducted to
conducted for male 118 male and female
and female graduates |graduates
% male and female 57.85% male and female
graduates employed |graduates employed or with
or with own business [own business (70/121

graduates)
% of male and female [83.90% of male and female
graduates with graduates with National
National Certification |[Certification (NC)
(NC)
MCW Chapter IV. Section 13. To provide Assistance [Increased in No. |No. of male and 41,014 male and female 4,000,000.00 3,617,132.00
Equal Access and Elimination of |assistance for to of active female students students whose
Discrimination in Education, tuition fees and Elementary [participants/mem |whose miscellaneous |miscellaneous fees (ie. Girl
Scholarships, and Trainings other school- and High bers of scouts fees (ie. Girl Scouts of |Scouts of the Philippines,
related needs School and red cross in [the Philippines, Boy |Boy Scouts of the
Students public Scouts of the Philippines, Philippine Red
Elementary and |Philippines, Philippine |Cross and Anti-TB) were
High School Red Cross and Anti- |subsidized (female-19,864,

Students in the
province and
other extra-
curricular
activities

TB) were subsidized

male-21,150)

No. of male and
female
students/learners
financially assisted (on
a request basis)

no request
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MCW Chapter IV, Section 14.
Women in Sports. — The State
shall develop, establish, and
strengthen programs for the
participating of women and girl-
children in competitive and
noncompetitive sports as a
means to achieve excellence,
promote physical and social well-
being, eliminate gender-role
stereotyping, and provide equal
access to the full benefits of
development for all persons
regardless of sex, gender identity,
and other similar factors

To provide
logistics/sports-
related needs to
participating
women and girl-
children in support
to SEF (Special
Education Fund)
and Provincial
Sports activities

Guimaras
Sports
Developme
nt Program

Provided

logistics/sports-
related needs to

participating

women and girl-

children in

support to SEF

(Special

Education Fund)

and Provincial

Sports activities

No. of participating
women and girl-
children provided with
logistics/sports-related
needs to in support to
SEF (Special
Education Fund) and
Provincial Sports
activities

139 participating women
and girl-children provided
with logistics/sports-related
needs to in support to SEF
(Special Education Fund)
and Provincial Sports
activities (total athletes-312
where female-139 and
male-173)

1,000,000.00

848,854.50

MCW Section 17. Women’s Right to
Health. — (a) Comprehensive Health
Services. — The State shall, at all
times, provide for a comprehensive,
culture sensitive, and gender-
responsive health services and
programs covering all

stages of a woman'’s life cycle and
which addresses the major causes of
women’s mortality and morbidity:
Provided, That in the provision for
comprehensive health services, due
respect shall be accorded to women’s
religious convictions, the rights of the
spouses to found a family in
accordance with their religious
convictions, and the demands of
responsible parenthood, and the right
of women to protection from
hazardous drugs, devices,
interventions, and substances

To provide
requirements/
necessities to
prevent and
control Emerging
and Re-Emerging
Infectious Disease

Prevention
and Control
of Emerging
and Re-
Emerging
Infectious
Disease
(Case
Manageme
nt, Drugs
and
Medicines,
Advocacies,
Coordinatio
n Activities,
Capability
Building)

Provided access

to women for
prevention,
control and
treatment for

emerging and re-

rmerging

diseases No. of

women

No. of women
provided assistance to
prevention, control
and treatment for
emerging and re-
rmerging diseases

100% of women provided
assistance to prevention,
control and treatment for
emerging and re-rmerging
diseases facilitated by 8
personnel employed,
providing administrative
and technical assistance

16,169,251.00

3,773,295.43
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Need for the Capacity To conduct risk/  |Risk/Vulner |Conduct 5 consultation 5 Consultation Meetings 300,000.00 294,748.60
enhancement of the community |vulnerability ability consultation meetings and conducted with F:15, M:10
on disaster risk reduction and assessment on Assessment|meetings and orientations conduct |MDRRMOs attended the 5
management (DRRM) hazards in the for All orientations to consultation meetings
community Hazards municipalities
and barangays
Need for the resort staff and tour |To educate resort |Capacity Conduct 3 trainings 7 Orientations/Seminars 1,000,000.00 787,000.00
guides to be educted on the staff and tour Developme |[trainings/ 5 orientation/ conducted to resort staffs
safety of women and children guides on the nt on DRRM|seminars/orientat|seminars conducted |and tour guides F:65, M: 42
during disasters safety of women |in tourist ions to male and
and children destinations |[female resort
during disasters  |in Support |[staff and tour
to Agri-Eco- |guides
Tourism
Around
Tourism
Circuits
Need to encourage women To encourage Raising Conduct trainings|*5 Orientation/ 6 orientation conducted in 500,000.00 489,000.00
involved in farming and fishing women involved in |[Awareness |and Seminars raising awareness on
activities in hazard prone areas to |[farming and Campaign |orientation/semin [*4 Earthquake/ DRRM to farmers and
participate on trainings and fishing in hazard- [(Awareness |ars to male and |Tsunami Drills/ fisherfolks with F:456,
orientation/seminars prone areas to Campaign) |female farmers [Coastal Clean-up/ Male: 427 including 4
actively participate |and and fisherfolk Tree Planting Quarterly Simex on
on trainings and  |Capacity activities/Mangrove Earthquake Drill, Fire Drill
orientation/semina |Developme Reforestration and Flooding Drill.
rs nt on DRRM conducted and
to attended by 100%
communitie targetted female and
s in hazard- male participants
prone areas
involving
farmers and
fisherfolk
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Need Encouragement of womento |To encourage Support to Logistic support to |100% female and male 40,000.00 -
participate in the blood-letting participation of PRC’s blood- |both women and  [blood donors supported
activities women in blood- letting and men during blood-
letting activities other DRRM- |letting activities
related
activities
Need for the provision of incentives to|To encourage Provision of |Provision of 100% female and male 40,000.00 -
successful blood donors involving women by providing [Accident accident insurance |beneficiaries provided
women incentive and Insurance to [to qualified female |with free insurance
edcuted them on the [successful and male blood coverage
advantages of blood [blood donors |donors, disaster
donation and disaster [volunteers and
volunteers rescuers
and rescliers
Need for the capacity enhancement |To capacitate men [Monitoring a) Conduct of a.1l) 100% municipal and |a.1 2 Assessment conducted 300,000.00 295,600.00
of the stakeholders (men and and women on and Assessment of barangay assessment  |with 100% male and female
Women) on the safety of women and |disaster Assessment |LDRRMCs conducted participants capacitated (F:15,
children during sisters preparedness and |of LDRRMCs |(Municipal and a.2) a.2)100% qualified |M: 10 a.2 100% qualified

response realted
activities

Barangays) Awards
and Incentives

b) Observance of
National Disaster
Resilience Month
(NDRM) in July

¢) Rescuelympics
in the month of July

female and male
members of
B/MDRRMCs given
awards and incentives

b) 1 NDRM celebrated
with 100% female and
male participants

c) 1 Rescuelympics
aconducted with 100%
female and male
participants

female and male members of
MDRRMCs were awarded The
gawad KALASAG seal as Fully
Compliant with the Province
and 5 MDRRMCs for 2025.

1 NDRM celebrated with 100%
(461/461) female and male
participants F:256, M: 205
Rescue Olympics @ Simeon
Jabasa National High School
03/14/2025
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RA No. 9710: Magna Carta of To provide Stockpiling |Provision of 100% qualified women|100% (1,623/1,623) 500,000.00 461,000.00
Women Chapter IV: Rights and  |appropriate needs |of relief appropriate and mothers and their |Guimarasnon given relief
Empowerment, Section 10. of women, goods and [needs of women [families/ individuals |assistance Male: 764,
Women Affected by Disasters, mothers and their |supplies and mothers and |profiled given relief Female: 859 ("Typhoon
Calamities & Other Crisis families during (food and  |their families goods during Goring" August 2025)
Situations disasters non-food) |[duing Disasters [emergencies and ("Typhoon Hanna"
(specific activites |disasters September 2025)
pls) ("Typhoon Jenny" early
October 2025 - flooding in
some areas)
RA No. 9710: Magna Carta of To assist affected |Financial/Li |Provide financial/ [No. of affected male 2,164 Guimarasnons given 500,000.00 498,000.00
Women Chapter IV: Rights and  |women and velihood/ livelihood women and mothers |relief assistance during
Empowerment, Section 10 mothers and their |Food/ Cash-|/Food/Cash-for- |and their families Typhoon Tino and Typhoon
families during for-Work Work assistance |assisted during Uwan 11/2/2025,
disasters, COVID- |Assistance [to male and disasters, COVID-19 |11/10/2025 Male: 987,
19 and EREID to Disaster |female and EREID Female:1,177
Victims and |Guimarasnons
COVID-19 |affected during
and other |emergencies,
Emerging |disasters and
and Re- EREID
Emerging
Infectious
Diseases
(EREID)
RA No. 9710: Magna Carta of To help women Build-Back |Provision of 100% of qualified 100% qualified men and 500,000.00 500,000.00
Women Chapter IV: Rights and  [and mothers and |Better financial women and men and |women and their families
Empowerment, Section 10. their families build [Initiatives  |assistance to their families and/ (250 Families) given
their homes and women and individuals given financial assistance with
damaged during |Restoration |mothers and financial assistance |F:166, M:84 for partially
disasters of Disaster- |their affected for repair of their damaged houses during
Affected during disasters |[homes damaged by |[typhoon Tino and Uwan)
Infrastructur disaster
es and
Facilities
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Full operationalization of Early To provide Early Sustain *1 PDRRMC Social 1 PDRRMC Social Media 300,000.00 295,000.00
Warning System and of 4K materials and Warning functionality of ~ [Media account account maintained. 4K
(Komunikasyon Kontra Krimen at |resources System the EWS with maintained Hotline operationalized with
Kalamidad) (celphone and  [(EWS) women and "24K hotline numbers 11009 clients served (F:501,
load) to staff women gperatuonah_zed M:396) request and inquiries
100% of clients acted. Concerns and
personnel of requests and inquiries | e Fi
PDRRMC to acted nquiries: Fiber/Roro
handle calls and |Concerns/inauiri Queries: Total:256 (F:168,
guiries M:88) Guimelco queries:
req_uests from Male Female T:73 (F:48.M:25), ROF/LS|
Guimarasnons | 293 231 Queries: T:2 (F:2), Fire
th need Referrals Incidents: T:2 (F:1, M:1)
assistance 327 241 Other Concerns: T:220
Non Emergency (F1146, M74) Transportation
Transportation & Response: Medical
261 176 Emergency: T:383(F:233,
M:150), Non-Emergency
Medical Emergency Transpo: T: 424 (F:257,
Transportation M:167. Referrals:T:444
122 47 (F:256, M:188) VA:T:217
Vehicular Accident (F:129, M:88), Rescue
88 80 Assistance: T:54 (F:4, M:50)
Rescue Assistance Other assistance: T:3 (F:2,
32 15 M:l). I—!azard gnd Weather
Other Assiistance Monitoring: daily Weather
9 3 Updates: T:335, Information
Specimen Transportation Dessiminatio_n: T:144, Multi-
85 172 hazard Warning: T:69
COVID Related
Need capacity enhancement of  |To enhance Orientation/ |Conduct *1 Camp Coordination 300,000.00 -
frontliners to save lives in times of |capacity of Training/ orientation and [Meeting
calamities and disasters frontliners through |capacity training on * 1 Water Search and
continuous Developme |disasters Rescue Training
orientations and  |nt
training on
calamities and
disaster
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Stakeholders to formulate and To encourage Formulation |Conduct 7 Contingency Plans |1 Contingency Plan 150,000.00 142,000.00
update the Contingency Plans on |participation of /Updating of[meetings of the |(Tsunami, Typhoon, |Formulated For Flooding
DRRM women in plan Contingenc |stakeholders for |Earthquake, Oil Spill, [and Typhoons with 10
formulation y Plans the formulation/ |ASF/EREID, El Female Personnel Involved
/updating of updating of Nifio/La Nifia, Sea
Contingency Plans Contingency Tragedy) formulated
Plans and updated
No. of participants
(female and male)
attended
Need Capacity male and female |To ensure Data Capacitate men |1 database system 1 PDRRMC Social Media 200,000.00 184,000.00
staff to conduct data banking and |availability of data, [Banking and women of  |organized and account maintained. 4K
monitoring elements at risk materials and and PDRRMC to maintained with Hotline operationalized with
resources for use |Monitoring |handle, manage |female and male 100% clients served_(F:S_O_l,
in data banking of Elements |and monitor data |personnel involved M:396) request and inquiries
o ) acted. Concerns and
and monitoring of |at Risk related to DRRM

elements at risk
for the benefit of
female and male
constituents

Inquiries: Fiber/Roro Queries:
Total:256 (F:168, M:88)
Guimelco queries: T:73
(F:48,M:25), ROF/LSI Queries:
T:2 (F:2), Fire Incidents: T:2
(F:1, M:1) Other Concerns:
T:220 (F:146, M:74).
Transportation & Response:
Medical Emergency:
T:383(F:233, M:150), Non-
Emergency Transpo: T: 424
(F:257, M:167. Referrals:T:444
(F:256, M:188) VA:T:217
(F:129, M:88), Rescue
Assistance: T:54 (F:4, M:50)
Other assistance: T:3 (F:2,
M:1) Hazard and Weather
Monitoring: daily Weather
Updates: T:335, Information
Dessimination: T:144, Multi-
hazard Warning: T:69
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Executive Order No. 56, Series of |To support men  [Conduct of |Conduct of *Majority of male and |4 Regular Meetings 7 300,000.00 295,000.00
2022: An Order Reorganizing the |and women PDRRMC [PDRRMC female members of Special Meetings 4
Provincial Disaster Risk members of Regular, meetings PDRRMC attended Emergency Meetings
Reduction and Management PDRRMC in their |Special and meetings 2 PDRA Meetings 8
Council (PDRRMC) decision making |Emergency Resolutions Passed
initiatives in Meetings *4 Regular Meetings |42 Members supported in
DRRM related (Specific 10 Special Meetings |their decision making (22
issues and PPAs 5 emergency Males, 20 Females)  with
concers please) meetings approved resolutions on the
1. Creation of TWG for the
review of AIP 2025, 2.
Resolution approving the
declaration of Calamity for
the whole province, 3.
Resolution approving the
30% Quick Response
Fund, 4. Resolution for
75%-25% share for the
distribution of calamity
funds to the LGUs.
Lack of awareness of PGG/ Improve Legal Render legal 100% requests for 100% (128/128) requests 1,500,000.00 148,380.00
MLGUs employees on gender awareness and Assistance |Assistance to legal assistance for legal assitance attended
related laws understanding of MLGUs and attended  No. of
PGG Personnel PGG offices both [MLGUs, PGG offices,
(668 female male and female |female and male
employees) work employees personnel legal
related legal matters assisted
matters, laws for
the protection of
women, other
related policies,
issuances and
advocacies
To provide legal |Legal Conduct of legal [100% requests for 100% (60/60) requests for
assistance and Counseling |counseling for legal counselling legal counselling attended

counseling to
MLGUs and PGG
offices / female
and male
employees

province and
municipalities

attended No. of
MLGUs , PGG offices,
female and male
personnel legal
matters assisted
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To review of legal |Review of [Review and 100% of legal 100% (40/40) legal
documents of Legal correct legal documents (MOAs, documents (MOAs.
MLGUs and PGG [Documents [documents , Contracts, etc) from [Contracts, etc.)
offices (both male bonds, MOAs different offices
and female and other concerned related
employees) contracts various programs and
projects acted upon
for the benefits of
female and male
beneficiaries
Need of Legislative support in the |Provide Legislative[Conduct of |Conduct of at least 24 Committee/|55 Committee/Public 400,000.00 349,356.00
recent policies, development plan [support on all Public/ Public/ Public Hearings Hearings conducted,
and other similar documents policies, Committee [Committee conducted/ facilitated [facilitated and participated
towards GAD Mainstreaing effort |development plans|Hearing/for |Hearing/forum/ |and participated by |by female and male
of the Province on GAD um/ discussion female and male resource persons with
Mainstreaing discussion resource persons with |detailed committee reports
efforts through the detailed committee submitted
conduct of public reports submitted
hearings and/or
forum on relevant
social issues on
account of gender
civil status.
Disability ethnicity
or political
affiliation
Less Involvement of Female To actively involve [Repair and [Community community 37.5% (3/8) of the 2,579,000.00 2,444 372.82
reS|depts of thg communlty in both malg an maintenanc coordlnatllon coordmat.lon ~ |attendees were female
resolving conflicts in the Road female reidents of |e of consultation/neg |consultation/negotiatio -
: ) I o beneficiaries attended the
Right of way issues and concerns |the provincial |otiation nconducted as . :
community/benefic|roads scheduled or as community consultation

iary group in
resolving conflicts
in the road right of
way issues and
concerns

needed attended by at
least 50% of female
beneficiaries

conducted as scheduled or
as needed
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Poor road access to transport To improve Repair and [Annual road 100% of Provincial 100% (24/24) of provincial
goods and agri-fishery produced |accesibility of maintenanc |inventory and Roads properly roads properly maintained
of female and male farmers, tranport of goods |e of Provincial Road |maintained and at
: . . and at least 2 female PEO
fisherfolks, entrepreneurs and male and female |provincial |Maintenance least 2 female PEO . ,
residents farmers, finerfolks, |roads activities employee participated |eMployee participated in
Male Female entrepreneurs in local road inventory |local road inventory
2021 196174 91402 andresidents and conducted annualy conducted annually
increase income
by lessening folks
harvest losses
No equal opportunity given for To give equal Repair and [Annual road 1 consolidated 100% (24/24) of provincial
both female and male of PEO to |opportunity for maintenanc [inventory and Provincial Road roads properly maintained
participate in the Labor Force ?oth male and e of. . Prqvmmal Road |inventory conducted and local road inventory
emale of PEO to |provincial [Maintenance and conduct of )
participate in the |roads activities maintinance if conducted annually with at
labor Force involving female |necessary involving at |2 female PEO employee
engineering least 2 female PEO participated in the
employees employees aforementioned activities

SUB-TOTAL

177,728,910.00

147,917,508.82
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ORGANIZATION-FOCUSED

The State shall all times provide
for comprehensive culture, and
gender responsive health
services and program coercing all
stages of womens life and which
addresses the major cause of
women's mortality and morbidity

To promote
healthy working
environment for
employees of
PGG on
performance of
their duties and
responsibilities
towards achieving
the mission,
vision, and goals
of the PGG

PGG Regular
Employees:
Male Female
199 331

Job Hire
Employees

529 304

Repair and
maintenanc
e of
Building
and other
structures

Provision of
Electricity and
clean water for
the welfare of
PGG employees

100% provided with
electricity, clean water
and repair and
maintenance PGG
offices for the comfort
of both men and
women clients and
employees

100% of offices (19/19)
GO, SP, PPDO, PEDO,
Assessor, Acctg. Budget,
PTO, Legal,PPDO,
PHRMDO, PSWDO,
PGSO, POAS, VET,
GENRO, PHO, DCGNPH,
PEO) and 11/11 structures,
(Museum, Tourism,
TESDA, Nva. Val Hospital,
Tree Park, Street Lights,
Quarantice Faciltiy,
Motorpool, TDC Building,
PDRRMC) are provided
with electricity, clean water
and maintenance for CY
2025 to support healthy
working environment for
1,363 PGG employees
comprising 199 Male and
331 Female Regular
Employees, 529 Male and
304 Female Job Order
Employees

(Electricity
10,000,000.00, water
700,000.00, repair
and Maintenance
1,000,000.00)

Electricity 10,000,000.00,
Water 364,184.00
Mainte4nance 999,386.00

There shall be no discrimination
in the recruitment, selection and
placement of job applicants on
account of gender, civil status,
disability, religion, ethnicity or
political affiliation. (EO 15, 2017)

Provide equal
opportunity for
men and women
in job application

Recruitment
, Selection
and
Placement
(RSP)
System
Program

Facilitate RSP
activities
(posting,
examination,
interview, BI,
induction)

100% (9/9) RSP
activities facilitated
(PSB deliberation);
100% of male and
female attended the
/Orientation Program

(9/9) Human Resource
Management Personnel
Selection Board
Deliberation Conducted; 58
employees hired in 2025
with 65% (38/58) female
and 35% (20/58) male,
(1/1) Employees
Orientation Program
Conducted on December
18, 2025 with 40% (20/50)
male and 60% (30/50)
female.

100,000.00

63,055.00
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Many offices do not incorporate |To mainstream Performanc |Conduct of 100% of (7 male and [100% (3/3) meetings on 150,000,00 116,156.00
GAD functions in their DPCRF GAD-related e orientation- 2 female) attended performance management
(Department Performance functions and Manageme [workshop and orientation-workshop |program conducted
Commitment Review Form); not |accomplishments |nt System |meetings related |and meetings on September 30, 2025,
all PGG employees (men and in DPCR & IPCR |(PMS) on PMS to performance October 9, 2025 and
women) incorporate GAD Program Department management December 2, 2025 with 23
functions in their IPCRF Heads and staff |program; all GFP participants 65% (6/23)
members with GAD  |female and 35% (8/23)
targets in their IPCR |male particpants
Low awareness on Gender To improve Capacity Enhanced core |100% of male and 100% (166/166) 600,000.00 592,138.00
Sensitivity among PGG personnel|competencies of |Developme |competencies female attended the |particpants, 69% (113/166)
personnel through |nt (CD) with gender conducted CD female and 31% (53/166)
capacity Program perspective; activities male attended 4 batches of
development conduct of Capacity Development

activities/trainings

Not all of the top management of
PGG (men and women) undergone
GAD Orientation/ GST / Gender
Analysis (GA)Tool familiarization or
application/ GAD deepening session

To provide
opportunity to PGG
employees (men and
women) undergone
GAD/ GST / Gender
Analysis (GA)Tool
familiarization or
application/ GAD
deepening session

trainings and
seminars with
GAD
mainstreaming

Conduct TNA
and provide GAD
related trainings
for top
management

100% of top
management (male and
female) undergone GAD/
GST / Gender Analysis
(GA)Tool familiarization
or application/ GAD
deepening session

Activities
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Equal Access and Elimination of Provide Scholarship [Enhance 100% of male & (1/1) male applicant -
Discrimination in opportunity for Program  |scholarship female applicants assisted for study leave
Education, Schoolarships, and PGG employees program assisted
Training. (RA 9710, sec.13) There [ o5 aqr Note: No funding for
shall be qual Opportu.mty.for all development and scholarship program 2025
employees in the nomination for
trainings and learning interventions. enhancement but PGG strongly supports
There shall be no discrimination in the|through employees continous
selection of training participants and |Scholarship learning and development
scholarship grantees on account of  [programs through the grant of Study
gender, civil status, disability, religion, Leave and other training
ethnicity or political affiliation. (EO No. program
15, s. 2017)
There shall be equal opportunity |Provide rewards |Rewards Conduct of PGG [100% (50/50) qualified|100% (50/50) PGG 200,000.00 199,350.00
for nomination of any reward and |and recognition to |and Awards and male and female Employees with 76%
recognition contest that the PGG |deserving male Recognition [Honors (PAHO) |attended the PAHO [(38/50) female and 24%
may establish in the future. There |and female Program ceremony award conducted (12/50) male identified and
shall be no discrimination in the |employees with before end of awarded during the PAHO
selection of winners on account of|exemplary December ceremony on December 12,
gender, civil status, disability, performance 2025.
religion, ethnicity or political Male and female [Retirees Conduct of 100% (22/22) male |1 retirement Program 120,000.00 119,250.00
affiliation. (EO 15, 2017) retirees received |Recognition |Retirement and female attended |conducted on December
recognition and Program Forum, and the retirees forum, 12, 2025 with 40% (4/10)
incentives for their Retirees and recognition female and 60% (6/10)
invaluable Recognition program conducted male and conferred with
contribution and Program before end of service award

dedicated service
to the organization

December

1 retirement forum
conducted on December
10, 2025 with 29)
participants, 66% (19/29)
female and 34%
(10/29)male on December
10, 2025
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Lack of awareness on handling |To create Implementa |Conduct of 100% (1/1) meeting/s |[(1/1) meeting conducted 10,000.00 9,048.50
grievances and dispute awareness on tion of meetings conducted with 86% (6/7) female and
settlement among the Grievance [handling Grievance [participated, 14% (1/7) male attended on
Committee members including grievances and Machinery |[facilitated and December 16, 2025
the men and women employees |dispute reports submitted
of the PGG settlements;
establish a healthy Capacity Not conducted.
working Development/Ori
environment to entation training
improve morale, for Grievance 100% of committee
motivation and Committee members attended the
overall productivity members training
of both men and Conduct of 2 dialogue or Not conducted.
women employees dialogue or information
of the PGG information dissemination activity
dissemination
among PGG
employees
Women'’s Right to Health. — (a)  |Promote Health and |Conduct of 100% (415/415) male [100% (396/396) PGG 1,000,000.00 814,834.00
Comprehensive Health Services. |employees health |Wellness |Annual Physical |and female with Employees availed APE
— The State shall, at all times, and wellness Program Examination consent availed the with 63% (250/396) female
provide for a comprehensive, (APE) APE and 37% (146/396) male
culture[$ensitive, and gender-
responsive health services and Conduct of 100% (141/141) 100% (135/135) attended
programs covering all Health & male and female the Health and Wellness

stages of a woman'’s life cycle
and which addresses the major
causes of women’s mortality and
morbidity (RA 9710, sec.13)

Wellness Forum

employees attended
the H&W forum

Forum 62% (84/135)
female and 38% ( 51/135)
male employees

Conduct of
Mandatory
Random Drug
Testing

100% of male and
female employees
undergone mandatory
random drug testing

100% (47/47) employees
undergo Mandatory
Random Drug Test with
64% (30/47) female and
36% (17/47) male
employees
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Lack of technical understanding |To improve HRMIS Procurement of |Upgraded HRMIS by HRMIS is existing but no 300,000.00 -
and appreciation of the benefit workforce upgrading, |(IT Equipment & [2025 upgrade has been made
and potential of HRMIS among  |productivity and  [updating Network due to twice bidding failed
PGG employees increase efficiency [and Infrastructure
in HRM through  |maintenanc |(hardware &
the use of e software)
technology Capacity 100% of targetted
(automation of HR Development participants with male
systems and /User's Training |& female composition
processes) for technical capacitated
/PGG employees [100% of male and
(ICT,HR female employees
personnel, data generated
Admin-HR Focal
Person and all
male and female
emplovees)
1. Change of membership of *Sustained Strengtheni |1. Conduct of 14 PDC, 4 Sectoral |29 Quarterly and special 600,000.00 469,830.00
female and male members of the |participation of ng of Local |[Quarterly and 2 functional meetings conducted by the
Local Development Councils 50% + 1 female |Developme |Meetings of the |Committees meetings |PDC, 4 Sectoral
particularly the PDC and its and male nt Councils |PDC and its conducted/ assisted |Committees & 2 Functional
sectoral committees due to members of the  |(LDCs/PDC |Sectoral and and participated by Committees and
electoral process, retirement PDC and sectoral (& its Functional 50%+1 of its regular |participated by 50%+1 of its
and transfer of workstations and |and functional sectoral/fun |Committees female and male regular female and male
accreditation where they committees in ctional members discussion |members and discussed
independently elect their every quarterly committees of agenda items 100% of agenda items
representatives that may hamper |meeting
the full participation and
representation of women and
CSO representatives. *Increased

participation of
women members
and CSO
representatives to
the sectoral and
functional
committee every
meeting
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about:blank
about:blank
about:blank

2. Not all data sets with sex

disaggregation and integrated in

the project and planning

documents that can contribute to

gender equality results

*Integrated
available,
applicable and
updated sex
disaggregated
data sets on the
following:

a. Ecological
Profile

b. project
documents
(proposals,
logframe)

c. planning
documents (PDIP
& AIP).

1. National
Statistics
Information
Center
(NSIC)

2.Provincial
Statistical
Developme
nt Program
(PrSDP)

3. Planning
and
Developme
nt
Coordinatio
n

1.1 Updating of
Guimaras
Ecological Profile
integrating latest
available sex-
disaggregated
data;

1.2. Provision of
available and
applicable sex
disaggregated data
sets and/or gender
analysis to
researchers and
requesting
development
partners

2.1 CapbDev for
PSC Members and
MLGUSs' Technical
Personnel on
Statistics on the
Updating of
Municipal
Ecological Profiles
integrating sex-
disaggregated data
with gender
analysis in
partnership with
WVSsuU

* 100% of available and
updated sex-
disaggregated data sets
integrated in the updated
Guimaras Ecological
Profile

*100% of researchers
and requesting
development partners
provided with available
and updated sex-
disaggregated data sets
and/or gender analysis
for utilization in their
researches and project
studies

* 5 sets of Updated
Municipal Ecological
Profiles integrating sex-
disaggregated data with
gender analysis

*100% of project
proposals to be funded
out of 20% DF received
by the office
reviewed/validated
mainstreaming GAD
particularly in the logical
framework;

*100% (6/6) of available
and updated sex-
disaggregated data sets
integrated in the updated
Guimaras Ecological Profile
*100% (14/14;M-8; F-6)of
researchers and requesting
development partners
provided with available and
updated sex-disaggregated
data sets and/or gender
analysis for utilization in
their researches and
project studies

* All Municipalities are still
in the updating process of
their Ecological Profile
*100% (14/14) of project
proposals to be funded out
of 20% DF received by the
office reviewed/validated
mainstreaming GAD
particularly in the logical
framework;

43,250.00

42,020.00
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3.1. Project
proposal
review/preparation
utilizing latest
available and
applicable sex-
disaggregated data
and gender
analysis

3.2 Review of
Municipal
CDPs/AlPs/other
sectoral plans
endorsed to the
office

*.100% of Municipal
Annual GAD Plans duly
received by the office
reviewed in terms of
alignment with Provincial
GAD Plan in
collaboration with
Provincial GAD Focal
Person

*100% (2/2) of Municipal
Annual GAD Plans duly
received by the office
reviewed in terms of
alignment with Provincial
GAD Plan in collaboration
with Provincial GAD Focal
Person

3. Not all reports in the programs,
projects and activities generated
from the PGG offices
mainstreamed gender
responsiveness.

*Capacitated 75%
of the female and
male PPMC
members on
monitoring with
integration of
gender
mainstreaming

1.
Strengtheni
ng of PPMC

1.1 Conduct of
Monitoring
Visits/PSS with
Klls on female
and male
community
stakeholders

1.2. Conduct of
Program
Implementation
Reviews/Office
Performance
Assessment
integrating GAD-
related targets

1.3. CapDev on
RBME for LGU
female and male
technical
personnel
mainstreaming
GAD

1.1.1) 100% (8/8)
Monitoring Reports
prepared by female
and male PPMC
members and/or
authorized
representatives
integrating results of
Klls with female and
male community
stakeholders/project
beneficiaries

1.1.2) 100% of
concerns/issues
raised by male &
female community
stakeholders/project
beneficiaries during
project monitoring
documented and
reported by the PPMC
to the sectoral
committees/LCE/PDC

1.1.1) 125% (10/8)
Monitoring Reports
prepared by female and
male PPMC members
and/or authorized
representatives integrating
results of Klls with female
and male community
stakeholders/project
beneficiaries

1.1.2) 100% of
concerns/issues raised by
male & female community
stakeholders/project
beneficiaries during project
monitoring documented
and reported by the PPMC
to the sectoral
committees/LCE/PDC

450,000.00

430,267.00
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*Mainstreamed 2. PrSDP |2. CapDev on 1.2)100% (19/19) of 1.2)84.21% (16/19) of PGG 250,000.00 239,420.00
GAD in the PSC Members and |PGG offices and 2 offices and 2 hospitals'
periodic LGUs' Technical [hospitals' performance |performance integrating GAD-
performance and Personnel on integrating GAD-related |related targets assessed
. Statistics and on  |targets assessed 1.3) 30/35 (85.71%) LGU
project reports of packaging of female (22) and male technical
the LGU Annual State of 1.3) 35 LGU female and |personnel (8) trained on RBME
Local Government |male technical personnel |mainstreaming GAD in the
Development trained on RBME periodic report preparation
Report mainstreaming GAD in  |1.4) 1 set of Annual State of
mainstreaming the periodic report Local Government
GAD in partnership |preparation Development Report
with WVSU mainstreaming GAD prepared
1.4) 1 set of Annual
State of Local
Government
Development Report
mainstreaming GAD
prepared
4. Limited training of existing PPDO  [*Improved Capacity 1. *3 M& E technical *4 M& E technical 300,000.00 239,722.64
personnel and lack of training of knowledge and Developme |Attendance/Parti [personnel (1 female & |personnel (2 females & 2
female and male personnel who are  [gilis in gender nt Program |cipation to 2 males) with males) with improved
newly-hired/newly promoted from mainstreaming  [on Planning |trainings and improved knowledge [knowledge and skills on
other offices/agencies on technical . - . .
aspects of policy formulation, from Level 1 to and other Capl_Dg\( and_ skills on_ M&E M&E mainstreaming GAD;
implementation and monitoring as Level 2 Developme |[related activities [mainstreaming GAD; |*5 plans and programs
well as on areas of sectoral studies, [(Installation of nt on M&E, plan technical personnel (4
education, health and social welfare, |Strategic Coordinatio |formulation/updat|*5 plans and programs|females & 1 male) with
development planning and Mechanisms) n ing and project [technical personnel (3 [improved knowledge and

administrative concerns.

based on existing
GMEF of the
following:

a. 3M&E
technical
personnel (1
female & 2 males)
on M&E ;

development with
GAD
mainstreaming;

females & 2 males)
with improved
knowledge and skills
on plan
formulation/updating
mainstreaming GAD;

skills on plan
formulation/updating
mainstreaming GAD;
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*Existing 75% (5/8 technical & 1/8 of
Admin.) of female and 100% (4/5
technical & 1/5 Admin.) of male
PPDO personnel are still in Level 1
(Foundation Formation), and 1 female
Admin. personnel/GAD focal person
in Level 3in Gender Mainstreaming
based on Gender Mainstreaming
Evaluation Framework (GMEF) in
development planning

b. 5 plans and
programs
technical
personnel (3
females & 2
males) on plan
formulation/updati

ng,

C. 2 research
technical
personnel (1
female & 1 male)
on project
development, data
analysis &
preparation of EP

d.1 female Admin.
Staff acquired
awareness on
GAD

*2 research technical
personnel (1 female &
1 male) with improved
knowledge and skills
on project
development, data
analysis & preparation
of EP mainstreaming
GAD

*1 female Admin.
staff trained on
Gender Sensitivity

*2 research technical
personnel (1 female & 1
male) with improved
knowledge and skills on
project development, data
analysis & preparation of
EP mainstreaming GAD

*2 Admin. staff (F-1; M-1)
oriented on Gender
Sensitivity'

Sub-Total B

15,373,250.00

14,268,394.14

GRAND TOTAL (A +B)

193,102,160.00

162,185,902.96

Prepared by:

sgd.
Ma. Lovelia G. Gamo
Chairperson, GFPS TWG

Prepared by:

sgd.
Ma Lucille L. Nava, MD
Local Chief Executive

DATE:

05/02/2026
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Variance/
Remarks

136,472.46

64



65



66



3,370

12,880.5

Highly Functional
means that the
rating of LCAT-

VAWC range from
81-100%

67



64,534.99

68



980-Persons with
Disability Program

28,227-Senior
Citizen Program

69



3,800

70



19,510

2,435

71



72



1,061.00

73



74



5,475

75



Actual expenditure
was incurred for the
medico-legal
procedures of
patients

76



Wage of CDW
475/day x 24
days/month x 12
months

VCT and the
management and
treatment of patients
diagnosed with
HIV/AIDS are
provided free of
charge.

77



The compensation
of HACT members
was allocated under
Personnel Services
in the amount of Php
2,100,012.00.

Medical Supplies
and medicines were
donated by
Department of
Health

78



Travel Allowance

79



29,650

80



-5400

81



-338.6

82



1,790

83



-4500

-524

84



85



-31,265

86



87



-1,424.65

88



-41,600

89



Target was
replaced/ not
implemented due
to the
amendments and
revisions on the
2025 LBP Form 4

with attached
photocopy of
MOVs

90



https://docs.goog|

e.com/spreadshee

ts/d/1yFfOX8z7yu

Bv15vUSIk1WU1

bVcChMLg6/edit?

Qid=352741837#qi

d0=352741837

Applicants
Registered from
Regular program,
SPES,
TUPAD,and
Returning OFws

91


https://docs.google.com/spreadsheets/d/1yFfOX8z7yuBv15vUSIk1WU1bVcChMLq6/edit?gid=352741837#gid=352741837
https://docs.google.com/spreadsheets/d/1yFfOX8z7yuBv15vUSIk1WU1bVcChMLq6/edit?gid=352741837#gid=352741837
https://docs.google.com/spreadsheets/d/1yFfOX8z7yuBv15vUSIk1WU1bVcChMLq6/edit?gid=352741837#gid=352741837
https://docs.google.com/spreadsheets/d/1yFfOX8z7yuBv15vUSIk1WU1bVcChMLq6/edit?gid=352741837#gid=352741837
https://docs.google.com/spreadsheets/d/1yFfOX8z7yuBv15vUSIk1WU1bVcChMLq6/edit?gid=352741837#gid=352741837
https://docs.google.com/spreadsheets/d/1yFfOX8z7yuBv15vUSIk1WU1bVcChMLq6/edit?gid=352741837#gid=352741837
https://docs.google.com/spreadsheets/d/1yFfOX8z7yuBv15vUSIk1WU1bVcChMLq6/edit?gid=352741837#gid=352741837

Coaching and
Mentoring activities
were conducted
and with
counterpart fund
from partner
beneficiaries and
NGAs

Coaching and
Mentoring activities
were conducted
and with
counterpart with
partner
beneficiaries and
NGAs

Target was
replaced due to the
amendments and
revisions on the
2025 LBP Form 4.
Alternative
Livelihood Training
using indigenous
raw materials was
replaced with
Capability/Skills
Enhancement
Trainings

92



Target was not
included in the
2025 LBP Form 4
due to the
amendments and
revisions on the
2025 targets.

93



Target was not
included in the
2025 LBP Form 4
due to the
amendments and
revisions on the
2025 targets.

94



167,723.16

95



36,126.93

37,321.22

109,836.41

96



38,010.69

39,462.29

97



16,831.83

2,094.00

98



0.00

99



11,550.00

100



71,647.00

40,775.00

101



Provide list of
personnel/
members of the
committeewho
undergone gender
and development
orientation and
gender sensivity
training to
integration in
decision-making in
project activites
involving women
in environmental
management
efficient and
effective

102



9,425,852.67

103



184,809.44

104



673,000.00

22,657.68

105



1,024,161.40

106



1,640.80

107



562,434.79

382,868.00

108



151,145.50

12,395,955.57

109



5,251.40

213,000.00

97.80%

110



Not implemented
due to legal
restriction (RA
10121 & JMC 2013-
1 which will result to
high audit risk or

disallowances

Not implemented
due to legal
restriction (RA
10121 & JMC 2013-
1 which will result to
high audit risk or
disallowances.

4,400.00

111



39,000.00

2,000.00

112



5,000.00

Not implemented
due to legal
restriction (RA
10121 & JMC
2013-1 which will
result to high audit
risk or
disallowances.

113



8,000.00

16,000.00

114



5,000.00

1,351,620.00

115



50,644.00

116



117



Electricity 100%,
Water 52.02%
only since water
supply comes
from deepwell and
if it runs out that is
the time to use the
supply from
Jordan Water
District,
Maintenance
99.93 %

36,945.00

118



33,844.00

7,862.00

119



650.00

750

120



951.5

185,166.00

121



300,000.00

15 Meetings; 7
CDP & PLUC
meetings
conducted upon
request & 8
special meetings
of sectoral, PSC &
PPMC

122



Demography,
Social Services,
Education,
Employment,
Health & Social
Protection Data

123



1 RPMC&PPMC
Joint MV and 1
PSS

124



OSP, PLO & GO
did not undergo
Assessment

1 female
personnel once
reassigned to
PGSO trained on
M&E

125



126



